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ABOUT MAANAVEEYA

Maanaveeya is an Indian subsidiary of Oikocredit Ecumenical Development Cooperative Society U.A 
(Oikocredit), which is one of the world’s largest sources of global development financing Institution. Oikocredit 
is worldwide cooperative and financial institution that promotes sustainable development by providing loans, 
capital and capacity building support to microfinance institutions, fair trade organizations and small to medium 
enterprises. Oikocredit overall partnered with 519 partners in 55 countries by end of December 2022.

Maanaveeya was incorporated in 2004 and is engaged in the business of development financing. It is registered 
as a Non-Banking Financial Company (NBFC) with the Reserve Bank of India (RBI). Maanaveeya primarily 
lends to Micro-Finance Institutions (MFIs) and Development projects that benefit the poor. Maanaveeya is 
committed towards responsible lending and meeting to the needs of credit for development. Maanaveeya is 
professionally managed with the active support of Oikocredit, which has the best of the systems and expertise 
in development finance. As on March 31, 2023, Maanaveeya is working with 86 partners with an outstanding 
portfolio of Rs. 1663.8 Cr.

Though major portion of our portfolio is in microfinance sector, we focus more on the development of integrated 
livelihood and Income Generation activities that help the socio-economic development of the poor. Our 
selection criteria of the project partners take care of both the social as well as financial sustainability. Other 
focus areas are Small Medium Enterprises (SMEs) and Renewable Energy finance. As the microfinance sector 
is emerging, there is a felt need for enterprise development among the graduated SHG women groups & also 
new start up enterprises. Maanaveeya continues in building enterprise development programs for its partners 
and also diversify its product base by lending to Small and Medium enterprises through NBFCs and also 
Renewable Energy, SMEs.

Social Performance Management (SPM) is at the heart of Maanaveeya’s work. It means prioritizing and striving 
to meet clients’ needs effectively and efficiently. Maanaveeya builds the SPM capacity of its microfinance and 
other partners and supports them in helping clients to improve their lives. Key areas of SPM capacity building 
include client protection, poverty alleviation and monitoring, financial and social risk management, sector- 
specific projects, and staff development.
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MESSAGE FROM THE MANAGING DIRECTOR...

Dear Friends, Directors and Stakeholders,
I am gratified and humbled to witness another successful year and with immense 
pleasure I welcome you to the 19th Annual General Meeting of Maanaveeya. I am 
delighted to present the 19th Annual Report of Company for the year ended March 
31, 2023.

In a span of nineteen years, Maanaveeya has achieved many milestones and I wish 
to thank each one of you for your continued support and patronage.

Maanaveeya is one of the few development finance companies engaged in lending 
to Micro Finance Institutions, MSME lending companies & Development Projects in 
Agriculture value chains, Renewable Energy projects with access to energy focus 
in India. Portfolio distribution across the sectors & regions is well balanced and 
portfolio monitoring is always on high priority, resulting in improved portfolio quality and yields. In addition, 
the increasing trend of average ESG score of clients over the years, shows that company focus on social 
performance is yielding results.

With the period of uncertainty mostly behind us, I believe a more positive macroeconomic outlook dominating 
the executive agenda, across industries/business houses. While there are headwinds in the form of rising 
inflation, interest rates and disruption of supply chains due to Ukraine crisis, among several others, India is 
expected to grow around 7% and is likely to be the fastest-growing major economy in the world in FY24 with 
the strength to absorb external shocks.

At Maanaveeya, we supported the government’s initiatives to help businesses by implementing measures 
like moratorium, payment holidays and Resolution of Covid-19 related stress of Micro, Small and Medium 
Enterprises (MSMEs) etc., It is aptly said that only in times of adversity do true leaders' shine! I am happy to 
share that the Company showed its resilience during the years of stress, staying in close touch with clients and 
supporting them. During the year under review, the Company sanctioned total loans aggregating to Rs. 1086 
crore and disbursed Rs. 1075 crore, resulting in year-end gross portfolio outstanding of Rs. 1,664 crore and 
Assets Under Management (AUM) of Rs. 1,682 crore. Total income during the year stood at Rs. 190 crore and 
total expenses was at Rs.100 crore, resulting in PBT of Rs. 90 crore and Net Profit (after tax) of Rs. 65 crore.

Overall, Maanaveeya has showed great resilience in getting back to business, standing by its clients to achieve 
measurable impact and recording very good performance during the FY 2022-23.

The Credit rating of the Company is reaffirmed at CARE A- Stable (A Minus with stable outlook), keeping in 
view the strength of its business model, portfolio quality, Board and experienced Management team, healthy 
capitalization levels, Risk Management and its strong parentage with  Oikocredit.

I acknowledge the support and guidance by our Board Members and our esteemed shareholder to contribute 
more towards the society by increasing the allocation of CSR funds during the FY 2023 from 2.00% to 2.30% 
(of the average net profits of preceding three FYs) and impacting the lives of more & more people.

Under CSR, during the financial year 2022-23, Company supported M/s LV Prasad Eye Institute through 
installation of 40 KW Rooftop Solar Power plant at Vijayawada, M/s. Akshayapatra Foundation through 
installation of 50 KW Rooftop Solar Power plant at Kandi, Hyderabad, Rotary Club of Jubilee Hills Charitable 
Trust through renovation and repair of government primary school building at Hyderabad; and Narayana Seva 
Sansthan (NSS) for Artificial limbs, skill training and installation of 20 KW Rooftop Solar Power plant along with 
installation of an elevator at Hyderabad.

On Governance and Board front, Mr. David Dolf Mike Smit joined as a Non-Executive Non-Independent 
Director (Oikocredit Nominee Director) on the Board of Maanaveeya in place of Mr. Marinus Anthonius Van 
Eyk. The other directors on the Board are Ms. Mirjam ‘t Lam (Oikocredit Nominee Director), Mr. Brij Mohan, 
Non-Executive Non Independent Directors, Ms. Mohua Mukherjee (Chairperson) and Mr. Pramod Kumar 
Panda, Independent Directors, besides the Managing Director. We thank all the Directors for their support and 
guidance.
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Most Preferred Workplace 2022-23 Award:
MV was recognised for its best practices and awarded with the Most Preferred Workplace by TEAMMARKMEN. 

Team Marksmen’s mission is to help organizations and leaders from across sectors create impactful change 
that matters. MV’s work during COVID times, to support staff & families with Work from Home facility, Covid 
vaccination drive etc., helped the company clinch the award.

Mahatma Award for CSR Excellence 2022:
MV was awarded with “Mahatma Award for CSR Excellence 2022” for its innovative approach in achieving 6X 
social impact with same CSR funding.  

One time CSR funding support towards solar assets to organisations like LV Prasad Foundation and Akshaya 
Patra Foundation would save on the Power bill upto 25 years. Utilizing the savings on power bill each year for 
organisations’ respective activity, like free eye surgery and mid-day meal etc., for upto 25 years, i.e., the life of 
solar system, will create 6X-8X impact.

In FY 2023, we made beginning and started working on developing a new strategy, i.e. “Maanaveeya 3.0” 
backed by strong impact opportunity. Based on management presentation and Board discussion, Earnst & 
Young developed a draft strategy document for MV. We want to work on that and take next steps to reach an 
actionable plan by next year.

“Success isn’t always about greatness. It’s about consistency. Consistent hard work leads to 
success. Greatness will come”. – Dwayne Johnson
Maanaveeya is motivated by the above and producing consistent results over the years. As we look forward, 
the future looks bright, and we are cautiously optimistic to embark on the next growth phase to realize our 
vision of creating more impact through financial inclusion and job creation.

In conclusion, I would like to congratulate our senior management and employees for successfully navigating 
a challenging year. We have always set ambitious targets and our teams have responded to the challenge with 
rigor and dedication. I would also like to thank our Board members for helping us maintain high standards of 
corporate governance while facilitating our goals.

Dr. G. Gouri Sankar
Managing Director

Most Preferred Workplace Award Mahatma Award for CSR Excellence 2022
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FINANCIAL PERFORMANCE
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FINANCIAL OVERVIEW OF MAANAVEEYA IN LAST 8 YEARS
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BUSINESS UPDATES 2022-23

MICRO FINANCE OPERATIONS:
Microfinance operations are the backbone of Maanaveeya and as of 31st March 2023, around 52% of the 
portfolio is in microfinance lending through NBFC MFIs, Section 25 Co and Community based organizations. 
As of 31st March 2023, we have 41 MFI partners (77 loans outstanding), the total microfinance outstanding 
portfolio INR. 8729 MN (Euro 97 MN) (52% of the total portfolio of Rs. 16.63 BN (Euro 185 MN), we offered 
two loan products Term Loans (81%) and Subordinated Debt (19%). We are evenly distributed in the regions 
across India.

Through our MFI partners we have reached out 99% women, 72% rural areas and 58% of the loans were 
given out to Agri and allied activities. We have served indirectly 23 MN end borrowers and directly 301,800 end 
borrowers. The financial risk and the ESG risk have shown an improvement post covid.

Beginning of the financial year FY 23 the new RBI guidelines have come into effect and all our MFI partners 
changed their policies and procedures to adhere to the guidance which have been monitored by Maanaveeya. 
Across all our MFI partners, the portfolio has recorded a growth of 25% which is in line to the industry growth. 
The portfolio quality has also improved as most of them have made adequate provisioning which helped them 
to write off stress assets and or sold to ARCs.

We have engaged with two partners to conduct end client surveys (to hear the voices of clients). Around 2417 
clients have participated in the survey. The outcomes are as below.

MSME FINANCE:
Micro, small & medium enterprises (MSMEs) contribute significantly towards the economic and social 
advancement of India by fostering employment generation, innovation, and economic development. The share 
of MSME manufacturing output in all India manufacturing output is at ~36% and the share of export of MSME 
specified products in all India exports is ~44%. The Government of India has reiterated on several occasions, 
adding that MSMEs will be a major driver of growth as India moves toward becoming a $5 trillion economy. 
MSMEs remain one of the fastest-growing and crucial pillars of the Indian economy.

The Ministry of MSMEs implements various schemes for the growth and development of MSME sector in 
the country in areas of credit support, new enterprise development, formalization, technological assistance, 
infrastructure development, skill development and training and market assistance to MSMEs. The schemes/
programmes inter alia include Prime Minister’s Employment Generation Programme (PMEGP), Credit 
Guarantee Scheme for Micro and Small Enterprises (CGTMSE), Micro and Small Enterprises-Cluster 
Development Programme (MSE-CDP), Entrepreneurship Skill Development Programme (ESDP), Procurement 
and Marketing Support Scheme (PMS) and National SC/ST Hub (NSSH).

Further as an indicator of a strong source of employment generation, the Udyam registration portal reported 
that the total number of persons employed in MSMEs which were registered from 01.07.2020 to 01.08.2023 
in India was INR 12.36 crores.

The Government has taken a number of recent initiatives to support MSMEs in the country, which include;
1. INR 5 lakh crore Emergency Credit Line Guarantee Scheme (ECLGS) for business, including 

MSMEs.
2. Rs. 50,000 crore equity infusion through MSME Self-Reliant India Fund.
3. New revised criteria for classification of MSMEs.
4. Launching of an online Portal “Champions” in June, 2020 to cover many aspects of e-governance 

including grievance redress and handholding of MSMEs.
5. Inclusion of retail and wholesale trades as MSMEs w.e.f. 2nd July, 2021.
6. Roll out of raising and accelerating MSME Performance (RAMP) programme with an outlay of             

Rs. 6,000 crore over 5 years.
7. Launch of Udyam Assist Platform (UAP) on 11.01.2023 to bring the informal micro enterprises 

(IMEs) under the formal ambit for availing the benefit under Priority Sector Lending.
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Government of India is making efforts for promoting a cash less economy and to provide the  facility of 
seamless digital payment to all citizens of India in a convenient manner. Promotion of digital payments has 
been a key priority of the Government of India to bring each segment of India under the formal fold of digital 
payment services. The Vision  is to provide facility of seamless digital payment to all citizens of India in a 
convenient, easy,  affordable, quick and secured manner. As a partner in the initiative, Ministry of MSME has 
taken numerous initiatives to digitally enable the entire MSME ecosystem.

Moving to the NBFC sector, the digital revolution in India has been providing the much needed thrust to meet 
the funding requirements of the MSMEs, which face difficulties in accessing formal and timely credit from 
traditional lending institutions which rely on collateral based lending.  Digitalisation has paved the way for 
innovative lending models. Cashflow based lending is one such model which is being followed by new age 
lenders to extend unsecured credit to MSMEs and meet their credit demands. New age fintech lending has the 
potential to transform the MSME lending landscape by delivering credit to last mile.

Maanaveeya continued to fund existing and new MSME partners, while maintaining robust asset quality. The 
MSME portfolio of Maanaveeya as on March 31, 2023 is INR 6,068 mn. It grew by 16% in comparison to 
INR 5250 mn as on March 31, 2022. In FY2023, there has been continued focus on new relationships and 
deepening existing partner relations. The share of the MSME portfolio as on March 31, 2023 is 36% of the total 
AUM of Maanaveeya.

We have added the following SME-FIs to our portfolio in FY2023. This is also balanced with extending additional 
financing to existing partners:

New Partner addition:
• Livfin India Private Limited

•	 Aristo Securities Private Limited (Revfin)

•	 Usha Financial Services Limited

•	 Sarvagram Fincare Private Limited

•	 Moneyboxx Finance Limited

•	 Keertana Finserv Pvt Ltd

•	 Grow Money Capital Pvt Ltd

Existing Partners:
•	 Neo Growth Credit Private Limited

•	 Visage Holdings and Finance Pvt Ltd (Kinara)

•	 Up Money Ltd

•	 Laxmi India Finance Pvt Ltd

•	 Trucap Finance Limited

•	 Lendingkart Finance Limited

Further, Maanaveeya’s drive for diversification of portfolio continued in FY 2023 as well. The percentage 
of Non-MFI AUM improved from 44.0% in FY2022 to 47.5% in FY2023 with addition of segments such as 
education and housing. We have added the following partners in the education and housing segment:

•	 Aviom India Housing Finance Pvt Ltd

•	 Varashakthi Housing Finance Pvt Ltd

•	 Star Housing Finance Limited

•	 Varthana Finance Private Limited

•	 Satin Housing Finance Limited

Creating employment generation, a core social impact of SME is well taken care of. Overall, the SME portfolio 
at Maanaveeya demonstrated a balanced growth.
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RENEWABLE ENERGY FINANCE
Energy is a crucial input for economic and social growth of a country. Increase in energy generation & supply 
and reasonable pricing of energy not only accelerates economic growth but also improves the living standards 
of people. India's energy demand is expected to increase more than that of any other country in the coming 
decades due to its increased economic activity in all key sectors. Additionally the country is at risk from the 
impacts of climate change such as floods, wildfires, and heat waves. Therefore, it is imperative that most of 
this new energy demand is met by low-carbon, renewable sources. The country has set an ambitious target 
of achieving 500 GW of non-fossil fuel-based energy by 2030 and net zero carbon emissions by 2070 at the 
COP26. These bold renewable energy goals are already transforming the power sector in the country.

Acknowledging this, Maanaveeya provided loans to on-grid & off-grid renewable energy, battery energy storage 
and electric vehicle companies. RE portfolio companies designed and implemented projects like solar water 
pumps, solar cold rooms, solar home systems, distributed solar for SME’s, institutions, educational institutes, 
hospitals, commercial & industrial enterprises, agri-allied enterprises, battery energy storage systems, electric 
three wheelers, etc., The projects have both environmental and social impacts. Total RE outstanding loan 
amount stands at INR 975 Mn representing 6% of total loan portfolio of Maanaveeya. In addition, gross value 
of solar lease assets owned by Maanaveeya stands at INR 342 Mn.

In FY23, Maanaveeya continued to focused on the key renewable energy sub-sectors as prescribed by 
Oikocredit which are as follows:

•	 On-grid RE infrastructure (wind, hydro, solar, biomass) aimed at providing on-grid access for low 
income communities.

•	 Off-grid solar: Solar home systems and Mini-grids

•	 Commercial & Industrial solar (C&I)

•	 Improved Cooking solutions, both fuel and stoves

Aligned with the current market conditions in India, in addition to Oikocredit prescribed sub-sectors, we focused 
our investments on solar pumps, solar cold rooms, distributed solar for agri-allied enterprises, battery energy 
storage linked to RE system and electric vehicle ecosystem.

RE Market in India:
As of March 2023, the total installed electricity capacity in India stood at 415,400 MW which includes renewable 
energy capacity of 171,800 MW representing 41% of the total installed capacity. Renewables has grown 37% 
year-on-year in FY23. India has set a target to achieve 500 GW of clean energy by 2030. It means project 
developers would need to install about 50 GW every year from now to 2030 to reach the target. India is the 3rd 
largest producer of renewable energy and is at 3rd position for new solar PV capacity additions. India is the 4th 
largest global energy consumer behind China, United States and European Union.

Total generation from renewable sources saw a growth of 19% to 203.55 Bn units in FY23 from 171.0 Bn units 
in FY22. Majority of generation came from solar and wind, with solar growing at 38% and wind growing at 4.6% 
year-on-year.

Top five states with highest installed renewable energy capacity are Rajasthan, Gujarat, Karnataka, Madhya 
Pradesh and Tamil Nadu. Top utility scale solar developers include: ReNew Power, Avaada Energy, Azure 
Power, Mahindra Susten and Adani Solar. Top EPC contractors include: Tata Power, Sterling and Wilson, 
Mahindra Susten, L&T and Vikram Solar. Top onsite/ rooftop solar developers include: Fourth Partner Energy, 
Tata Power Solar, Amplus Solar, Havells and Mahindra Solarize.

Electric vehicles have gained significant traction in recent years in the country due to their cost benefit in the 
long-term and environmental factors. Cumulative EV sales till FY23 stands at 23,37,761 units with a year-on-
year growth of 174% in FY23. The country has set a target to electrify 30% of nation’s vehicles by 2030. Top 
five states with highest sales of EV’s are Uttar Pradesh, Maharashtra, Karnataka, Rajasthan and Gujarat. Top 
players in the sector are Ola Electric, Hero Electric, Okinawa, Ampere Vehicles, TVS Motors, Ather Energy 
and Bajaj Auto.

Policy measures and Schemes by Government: Government of India has been proactive in giving a thrust 
to RE sector through conducive policy measures and schemes like – Electricity Act 2003, National Electricity 
Policy 2021, State Solar Policies, Renewable Purchase Obligations (RPO), Tariff Policy 2016, Wind-Solar 
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hybrid Policy, Renewable Energy Certificate Mechanism (REC), Scheme for development of solar parks and 
Ultra Mega Renewable Energy Parks, Floating PV Projects, Production Linked Incentive scheme for Solar PV/ 
Battery manufacturing, Viability gap funding for energy storage systems, Solar water pump scheme, Green 
Energy Corridor, Green Energy Open Access Rules, Repowering of Wind power projects, Offshore wind energy 
policy, National Hydrogen Mission, Faster Adoption and Manufacturing of Electric Vehicles (FAME) scheme, 
100% FDI through automatic route, etc.,

Opportunities: Considering the current market conditions and our focus areas, we have the following market 
opportunities:

•	 Companies involved in providing Solar solutions for SME’s, institutions, educational institutes, 
hospitals, C&I customers. These offtakers can replace some percentage of their grid electricity 
consumption with solar/ wind-solar hybrid.

•	 Off-grid solar involving Solar pump, solar cold rooms, solar for productive use, solar for agri-allied 
enterprises. Solar pump market is expected to grow at a CAGR of 
15% till 2028.

•	 Electric vehicles – which is growing at CAGR of 49% and has a market 
opportunity of INR 15 Tn till 2030.

Challenges: However there are some challenges faced by financial institutions 
like us to lend to RE companies. Some of them are: Right partners who fit into our 
focus sectors, weak financials, limited track record, limited banking experience, 
constricted loan terms of first banker, seeking low-ROI long-tenure loans.

RE Portfolio: The RE portfolio has grown to INR 975 Mn & Solar leasing assets 
of INR 180 Mn (net of depreciation) in FY23 from a portfolio of INR 733 Mn & 
Solar leasing assets of INR 203 Mn in FY22, a growth of 33%.

RE Projects:
Off-grid Renewables: Agriculture is currently one of the economic sectors most at risk of climate change. 
Renewable energy and farming are a winning combination. RE solutions like solar pumps and solar cold 
rooms increases farm output, prevent food wastages and allows farmers to reach new and lucrative markets, 
all in an environmentally friendly way. When deployed 
optimally, the benefits include increased productivity, 
food security, improved livelihoods, social welfare and 
emissions reduction. Ecozen Solutions, our existing 
partner, designs and implements solar pumps and solar 
cold rooms in rural areas. Acknowledging this high impact 
sector, we expanded our relationship with Ecozen with a 
third Credit line facility which was utilized to implement 
solar water pump and solar cold room projects. End 
beneficiaries are farmers, FPOs, NGOs involved in 
farming and post-harvest activities.

Renewable Energy for Agriculture: Renewable 
energy usage for productive use improves performance 
of small businesses in agri value chain in low-income 
communities. Solar energy can be used in various activities in 
the agri value-chain including irrigation, cleaning, grinding, 
milling, heating, drying, cold storage, post-harvest processing. 
Recognizing this twin-impact sector, we supported Budding 
Leaf Infratech, a renewable energy EPC, with a mandate 
to implement RE solutions for agri-allied SMEs. The partner 
utilized our loan to implement solar solutions for agri-allied 
enterprises like rice mill, ice plant, milk processing, seed 
processing, poultry, fisheries, etc., End beneficiaries are SMEs 
who would save money on grid and diesel expenses, both of 
which are unreliable and expensive in Tier 2,3,4 towns which 
are nearby to agricultural areas.

Solar Pump Project at rural village - Junnar, Pune 
by Ecozen

Solar project for Mohan Milkline, Ongole, AP by 
Budding Leaf
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Energy Storage Systems for Critical Backup: Battery 
energy storage systems coupled with renewable energy 
enables enterprises to maximize the usage of RE by 
storing excess energy when produced and using it when 
needed, reduce energy costs by managing peak loads and 
variable energy tariffs, and provide critical backup power 
for commercial and industrial facilities. We continued to 
support Newen Systems, a fully-owned subsidiary of our 
partner Fourth Partner Energy, with a second loan which 
was utilized to implement in-hand work orders of battery 
energy storage systems (BESS) for various commercial, 
industrial & institutional clients like Delhi Public School, 
Hyatt Hotels, Club Mahindra Resorts, NTPC Energy 
Technology Research Alliance (NETRA R&D), Larsen & 
Tubro, ONGC Ltd., Hygenco Green Energies, etc.,

Electric Vehicles: Three wheelers (3W) have 
revolutionized mobility in India, providing a cost-effective 
and efficient means of transportation for masses and 
goods. However, traditional 3Ws contribute to significant 
carbon emissions negatively impacting environment 
and public health. Electric 3Ws fit perfectly in this space 
providing an emission free mobility at the last mile. We 
continued to support our existing partner Gayam Motor 
Works with a second loan which was utilized for working 
capital requirements to procure raw material and vehicle 
components for manufacture of electric 3Ws. End users 
of these electric 3Ws are SMEs, e-commerce companies 
and last mile delivery fleet operators who would save 
money due to cessation of fossil fuel usage. Indirect 
beneficiaries are low income delivery boys/ drivers who use these electric 3Ws for delivery services and project 
positively impacts the environment due to CO2 emission reduction.

BESS at Central Electronics Ltd, Sahibabad by 
Newen

Electric 3 wheelers of Gayam at Flipkart Delivery 
Centre, Hyderabad

Collaboration with DFC and USAID on Loan Portfolio Guaranty:
Maanaveeya continued its collaboration with DFC and USAID’s under its guaranty program termed “India 
Covid Response Program for Agriculture Transition”. The facility provides 50% credit guaranty on principal 
loan amount provided to FPO’s, ag-tech companies, and companies engaged in clean energy solutions for the 
agriculture sector. Under this program, we added one RE loan in the current financial year.

Environmental impact:
Projects and companies financed by MV reduced CO2 emission of 10,560 tons per annum, which is equivalent 
to planting 480,000 mature trees. These projects would reduce Coal consumption of 4364 tons and Water 
savings of 26 KL per annum as compared to a coal fired electricity generation plant. Solar pump projects and 
solar cold rooms have ensured positive social impact on 8065 families in rural areas of the country.

*****
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SOCIAL PERFORMANCE MANAGEMENT AND IMPACT REPORT

Social Performance Overview:
Maanaveeya has a mission-driven approach and places a strong emphasis on Social Performance 
Management (SPM) in its investment decisions. SPM is a valuable framework that helps measure and enhance 
the Environment, Social and Governance outcomes and impacts of development financing and investments.

Maanaveeya's commitment to practicing social performance and ESG (Environmental, Social, and 
Governance) principles internally and promoting them among partners is unique approach. By aligning our 
organization's values and actions, we have a significant impact on society and the environment. Internally, 
Maanaveeya prioritize social performance and ESG principles by incorporating them into various aspects of 
our operations. This includes adopting sustainable practices, ensuring fair and inclusive policies for employees, 
and implementing responsible governance structures. While doing this we create a positive work environment 
and contribute to the well-being of our employees.

Promoting these principles among our partners is equally important for us. Encouraging  partners to adopt 
social and environmental best practices will have a ripple effect, extending our  impact beyond our organization. 
This involve sharing knowledge, providing resources, and collaborating with partners to develop sustainable 
and ethical solutions.

Maanaveeya ensures that its investments are not solely focused on financial returns but also contribute to 
sustainable and inclusive development. This approach demonstrates a commitment to responsible investing and 
recognizes the importance of considering social and environmental factors alongside financial considerations. 
Through the development-oriented approach and promotion of socially responsible investments, Maanaveeya 
aims to make a positive difference in society. By measuring and improving social outcomes, the company track 
its progress and ensure that its investments have a meaningful and beneficial impact on the communities and 
sectors it supports.

As part of client protections principles, we inspire our partners to implement Client Protection Principles as an 
important step in ensuring the well-being and fair treatment of end clients. This demonstrates our  commitment 
to ethical and responsible practices in the financial services provided to clients. We strongly believe that 
Implementing the Client Protection Principles in true sprit helps to prevent over-indebtedness, promote 
transparency, and address issues related to fair treatment and responsible pricing.

Overall, by integrating SPM into our investment decisions and focusing on sustainable and inclusive 
development, Maanaveeya is positioned to make a difference as a social impact investor and contribute to 
positive social change.

Annual Social performance Monitoring :
Maanaveeya conduct annual social performance monitoring of its partners, monitoring social performance as 
a regular activity is key to ensuring accountability and driving success. By assessing the social performance of 
our partners and monitoring their progress, Maanaveeya identifies areas for improvement and make informed 
decisions about collaboration and resource allocation. This ongoing monitoring helps maintain alignment with 
social impact goals and ensures the effectiveness of our investments.
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Maanaveeya made good progress in its strategic focus areas in March 2023, including Inclusive finance, 
Agriculture, SME, and Renewable Energy. Monitoring the performance level of clients through the SPM annual 
data analysis is an effective way to track progress and ensure accountability.  Maanaveeya was able to achieve 
98.6% of client data collection for monitoring during the reporting period. Having consistent and comprehensive 
data is crucial for conducting meaningful analysis and assessing social changes over time. With 14 years of 
data available since 2008, Maanaveeya has a significant amount of historical information to work with. This 
long-term dataset allows for a comprehensive analysis of trends and patterns, enabling the organization to 
assess the social changes that have occurred at the partner level on a yearly basis.

Analyzing the report provide valuable insights into the impact of Maanaveeya's initiatives and programs on 
its operational partners and the communities they serve. By identifying trends, successes, and areas for 
improvement, it further refine its strategies and approaches to better meet the needs of its stakeholders. Our 
investment in data collection and analysis demonstrates a commitment to evidence-based decision-making 
and continuous improvement.

End client self-perception survey:
Maanaveeya facilitate partner to conducts an end client self-perception survey as part of their impact 
assessment process. This survey aims to capture the voice of the customer and provide an opportunity for 
clients to express themselves and provide feedback on the partner's services and products.

The purpose of the survey is to help financial institutions to collect social data on behalf of their end-clients, 
which they can then use as an extra resource for monitoring and improving their social performance. The survey 
asks the end-clients how they have perceived the changes taken place in their lives in the past 12 months – 
focusing on areas like their Income, Savings, Business, Living conditions, Mental & Physical Wellbeing.

The survey also seeks to understand the impact of these services on the clients' lives and livelihoods, both 
at the individual and household level. Participation in the survey is voluntary for partners, and Maanaveeya 
supports them throughout the process. We assist in study design, data analysis, and report writing. This unique 
approach not only proves to be cost-effective but also helps in building the capabilities of the partners, enabling 
them to adopt a "do-it-yourself" (DIY) impact assessment method. By involving clients in the assessment 
process, Maanaveeya recognizes the importance of incorporating their perspectives and feedback. This 
approach allows for a more comprehensive understanding of the impact of the organization's practices and 
helps foster a client-centric approach to service delivery.

Maanaveeya will work closely with the partners in providing training webinars on how their social data can be 
applied to their organization. Maanaveeya with the help of Oikocredit present the Dashboard to each partner 
that allows them to answer their own questions using the data. FY 2023, we have identified four Indian partners 
for the program. Out of which, two partners have (Bharathi & Mitrata) have completed the entire process of 
survey in FY 2022 and they are also willing to participate in FY 2023 survey.

Income, savings, extreme weather, business development:
Among 1,564 respondents with a business:

• 90% expanded their business with a new product or service over 12 months.
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Among 2,417 total respondents:
• 96% of those who responded said their income increased over 12 months.

• 76% of respondents said extreme weather affected their income.

Home improvement, health:
• Among total respondents, 73% invested to improve or repair their home over 12 months.

• 64% improved their toilet facilities.

• 95% said their household improved their ability to cope with health needs / emergencies over 12 
months.

The immediate benefits for organizations participated in the survey are:
• To structurally amplify the voices of the clients

• Product design (to better match income with business activities)

• Introducing digitalized payment

Partner selection and support:
We use a comprehensive approach to selecting partners and assessing their social performance. The use of 
Environmental, Social, and Governance (ESG) scorecards is an effective tool in evaluating potential partners 
and ensuring alignment with your organization's goals. The criteria for evaluating partners are essential 
in determining their commitment and ability to create positive impacts. The focus on job creation, income 
generation for clients, and organizational gender balance demonstrates a commitment to empowering low-
income earners and their communities sustainably. Additionally, considering factors such as management 
structure, environmental sustainability, financial sustainability, and support needs  provide a well-rounded 
assessment of a potential partner's capabilities.

ESG scorecards make our due diligence process more rigorous and consistent. These scorecards help in 
systematically evaluating partners' performance against key selection criteria, making it easier to identify 
strengths, weaknesses, and areas for improvement. Monitoring and analyzing changes in partners' social 
performance over time can also help in tracking progress and ensuring that joint efforts are on track.
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The parameters for assessing social performance—outreach and inclusion, client benefit and welfare, social 
performance and governance, and environment and responsibility to the community are crucial aspects of a 
partner's impact. These parameters enable a comprehensive evaluation of how well a partner is fulfilling its 
social objectives and responsibilities.

Overall, Maanaveeya, has a robust system in place for selecting partners, monitoring their social performance, 
and working towards shared goals. By consistently assessing outcomes and reporting them, we can maintain 
accountability and drive continuous improvement in our partnerships.

We have been using the score card since 2010 to assess Social Performance of our partners based on five laid 
down parameters; they are: (a). Outreach and inclusion, (b). Client benefit and welfare, (c). Social performance 
& governance and (d). Environment and Responsibility to community.

Maanaveeya and Carbon Footprint Analysis:
A Carbon Footprint has historically been defined as the total set of Greenhouse gas (GHG) emission caused 
by an Organization, event, product or person. The total amount of greenhouse gases produced to directly and 
indirectly support human activities, usually expressed in equivalent tons of Carbon dioxide (CO2).

Strengthening environmental commitments:
As part of the implementation of Oikocredit’s Environmental Policy, the environmental team started calculating 
the carbon footprint for Oikocredit’s International Office since 2014. We follow the Greenhouse gas protocol, 
a widely used and accepted accounting tool and standard for carbon footprint calculations. Maanaveeya also 
calculates its Carbon footprint each calendar year and submit to Oikocredit for consolidation.

Maanaveeya - 2022 Carbon Footprint data:
Activity Consumption/ Distance/ weight Kg CO2 Total Kg CO2 FTE

Energy 16,213 15,417 709
Official travel 73,306 12,495 574
Staff Commuting 67,831 10,225 470
Paper 428 378 18

Total 38,515 1,771

As per the data, Maanaveeya’s total carbon footprint per region in 2023, amounting to a total of 38.515 Tons. 
This translates into 1.771 Tons CO2 emissions per FTE at Maanaveeya. Maanveeya is reducing CO2 emissions 
through its in-house rooftop solar project to the extent of 1.12 Tons per annum (which is about 5.14% of the 
total CO2 emission) and CSR funded solar projects to the tune of 160 Tons per annum (which is about 7.34 
times of the total CO2 emissions).

The total reduction of CO2 emissions contributed by Maanaveeya during the year 2022 were about 7,608.03 
Tons per annum which is around 197.53 times higher than the CO2 emissions generated through our operations
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CSR Activities:
Maanaveeya’s Board believes in the true spirit of Corporate Social Responsibility (CSR) philosophy and is 
committed to going beyond the prescribed provisions of Section 135 of the Act read with the Companies 
(Corporate Social Responsibility Policy) Rules 2014. The Board decided to allocate more than the mandated 
2% of profits for CSR activities to showcase their dedication towards society. CSR Committee of Maanaveeya 
recognized the company's role as a social impact investor and proposed increasing the CSR budget for FY 
2023 to Rs. 100 Lakhs (approximately 2.3% of profits) to support additional CSR activities. The Committee 
believed that by exceeding the regulatory requirement and allocating 2.5% to 3% of profits, Maanaveeya would 
set an example for other companies to follow.

Among the proposed CSR activities, the Committee highlighted clean energy and solar rooftop support as a 
potential focus area for Maanaveeya. The committee suggested that if Maanaveeya wanted to be known for 
one CSR activity, it should be clean energy initiatives.

Overall, the Board and the CSR Committee of Maanaveeya are committed to demonstrating their dedication 
to society by exceeding the regulatory requirements and considering impactful CSR activities such as clean 
energy initiatives.

The CSR initiatives inter-alia included:

1. Supported M/s. LV Prasad Eye Institute for 40 KWP Rooftop Solar Power Plant to install on rooftop of  
LVPEI, Vijayawada branch, Andhra Pradesh.

2. Supported M/s. Akshayapatra Foundation for 50 KWP Rooftop Solar Power Plant to install at Akshayapatra 
Kitchen, Kandi centre.

3. Supported M/s. Rotary Club of Jubilee Hills  for Renovation and repair of Government School, 
Bhagavathguda, Rajendra nagar, Hyderabad.

4. Supported M/s. Narayan Seva Sansthan, Hyderabad with a Lift (Elevator), Artificial limbs for 84  physically 
different people, Skill training on Tailoring for 60 participants’ (mainly for the differently abled poor and 
marginalized section especially women) & Rooftop Solar Power Plant (20 kwp) to meet the entire NSS 
building utility requirement.

*****
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Risk Profiling of Partners based on PVR Scores:

PVR Trend Analysis at GLP Level As at Mar-22 As at Mar-23

Risk Matrix Risk Range GLP in 
Mn % of GLP # of 

Partners
GLP in 

Mn % of GLP # of 
Partners

Low Risk Between 10 and 15 250 2% 1 250 2% 1

Moderately 
Low Risk

Between 15 and 20 3,626 26% 17 7,365 44% 23

Moderate 
Risk

Between 20 and 25 9,518 68% 52 8,810 53% 54

Moderately 
High Risk

Between 25 and 35 475 3% 6 169 1% 6

High Risk Between 35 and 45 49 0% 2 43 0% 2

Grand Total 13,918 100% 78 16,637 100% 86

Risk Profile Vs Sector 
Distribution As at Mar-22 As at Mar-23

Risk Matrix Risk Range MFI SME RE & 
others

Total 
GLP MFI SME RE & 

others
Total 
GLP

Low Risk Between 10 and 15 250 - - 250 250 - - 250
Moderately 
Low Risk Between 15 and 20 2,691 935 - 3,626 4,975 1,707 683 7,365

Moderate 
Risk Between 20 and 25 4,392 4,315 812 9,518 3,455 5,096 258 8,809

Moderately 
High Risk Between 25 and 35 428 - 46 475 20 129 20 169

High Risk Between 35 and 45 29 - 20 49 29 - 14 43
Grand Total 7,790 5,250 878 13,918 8,729 6,932 975 16,636

The Outstanding portfolio in Moderate low risk category increased to Rs.7,365 Millions (which is 44% of Gross 
loan portfolio) by end of March 2023 from Rs. 3,626 Millions (which is 26% of Gross loan portfolio) reported by 
end of March 2022. Whereas, the portfolio exposure in moderate risk category decreased by 15% of Rs. 8,809 
Millions in FY23 compared to Rs. 9,518 Millions in FY22. Important to note that only 1% of total portfolio is in 
high-risk and Moderately high-risk category.

Social Profiling of Partners based on ESG Scores:
ESG Trend Analysis at GLP 

Level As at Mar-22 As at Mar-23

ESG Matrix ESG Range GLP in 
Mn % of GLP # of 

Partners
GLP in 

Mn % of GLP # of 
Partners

Very Weak <45% - - - - - -
Moderately 

weak >45%- <55% 60 0.43% 2 - - -

Average >55%- <65% 1,069 7.68% 8 1,009 6.07% 8
Strong >65%- <80% 12,389 89.01% 65 14,839 89.19% 76

Excellent >80% 400 2.87% 3 790 4.75% 2
Total 13,918 100% 78 16,638 100% 86
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ESG Profile Vs Sector 
Distribution As at Mar-22 As at Mar-23

ESG Matrix ESG Range MFI SME RE & 
others

Total 
GLP MFI SME RE & 

others
Total 
GLP

Very weak <45% - - - - - - - -
Moderately 

weak >45%- <55% - 50 10 60 - - - -

Average >55%- <65% 440 629 - 1,069 131 878 - 1,009
Strong >65%- <80% 7,351 4,320 718 12,389 8,598 5,948 293 14,839

Excellent >80% - 250 150 400 - 107 683 790
Grand Total 7,791 5,249 878 13,918 8,729 6,933 976 16,638

There are no partners with very weak and Moderately weak ESG category by March 2023 compared to Rs.60 
Million portfolio in Moderately weak category during March 2022. The exposure to Average category ESG 
partners reduced by 1.6% during March 2023 as compared to 7.68% as at March 2022. Further, Total SME 
portfolio (100%) is spread among 3 ESG Categories (12.67% - Average, 85.79% - Strong and 1.54% Excellent 
ESC Category). Total MFI portfolio (100%) is spread among average ESG (1.50%) and strong ESG (98.50%) 
categories, whereas RE & Others category portfolio (100%) is spread among Strong (30%) and Excellent 
(70%) ESG categories.
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NOTICE OF 19TH ANNUAL GENERAL MEETING

NOTICE is hereby given that the 19th Annual General Meeting of the Members of Maanaveeya Development & 
Finance Private Limited (CIN:U65999TG2004PTC043839)will be held on Monday the 25th day of September, 
2023 at 12.30 PM IST, at the registered office of the Company  situated at Prashanthi Towers, H. No. 8-2-
293/82/564 A 43, 4th Floor, Road No. 92, Jubilee Hills, Hyderabad, Telangana-500034, India to transact the 
following business:

ORDINARY BUSINESS:
1. To receive, consider and adopt the Audited Financial Statements consisting of Profit & Loss Account for the 

Financial Year ended March 31, 2023 and the  Balance Sheet of the Company as on that date, Schedules 
and Notes thereon together with the Reports of the Board of Directors and the Auditors thereon.

SPECIAL BUSINESS:
2. To appoint Mr. David Dolf Mike Smit (DIN: 09832451) as Director (Non-Executive Non-Independent 

Director) of the Company.

 To consider and if thought fit, to pass with or without modification(s), the following Resolution as an 
Ordinary Resolution:

 “RESOLVED THAT pursuant to the provisions of Sections 149, 152 and any other applicable provisions 
of the Companies Act, 2013 and the Companies (Appointment and Qualification of Directors) Rules, 2014 
(including any statutory modification or re-enactment thereof and any rules made thereunder for the time 
being in force) and Articles of Association of the Company, Mr. David Dolf Mike Smit (DIN: 09832451) 
on behalf of Oikocredit, Ecumenical Development Cooperative Society U.A., who was appointed as 
an Additional Director of the Company with effect from February 23, 2023 under Section 161 of the 
Companies Act, 2013, be and is hereby appointed as Non-Executive Non-Independent Director of the 
Company.”

 “RESOLVED FURTHER THAT Dr. G. Gouri Sankar, Managing Director or any Key Managerial Personnel 
(KMP) of the Company be and is hereby severally authorized to do all such acts, deeds or things as may 
be considered necessary or incidental to give effect to the above resolution including issuing appointment 
letters in terms of provisions of the Company and to sign, submit necessary documents , forms and 
returns with regulatory authorities including RBI and Registrar of Companies, Hyderabad.”

3. TO CONSIDER THE RE-APPOINTMENT OF MR. BRIJ MOHAN (DIN: 00667210) AS NON-EXECUTIVE 
NON- INDEPENDENT DIRECTOR OF THE COMPANY:

 To consider and if thought fit, to pass with or without modification(s), the following Resolution as an 
Ordinary Resolution:

 “RESOLVED THAT pursuant to the provisions of Sections 149, 152 and any other applicable provisions 
of the Companies Act, 2013 and the Companies (Appointment and Qualification of Directors) Rules, 2014 
(including any statutory modification or re-enactment thereof and any rules made thereunder for the time 
being in force) and Articles of Association of the Company, Mr. Brij Mohan (DIN:00667210), be and is 
hereby appointed as Non-Executive Non-Independent Director of the Company for a term of One year till 
March 14, 2024.”

 “RESOLVED FURTHER THAT Dr. G. Gouri Sankar, Managing Director or any Key Managerial Personnel 
(KMP) of the Company be and is hereby severally authorized to do all such acts, deeds or things as may 
be considered necessary or incidental to give effect to the above resolution including issuing appointment 
letters in terms of provisions of the Company and to sign, submit necessary documents , forms and 
returns with regulatory authorities including RBI and Registrar of Companies, Hyderabad.”
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4. TO CONSIDER THE RE-APPOINTMENT OF MS. MOHUA MUKHERJEE (DIN: 08714909) AS 
INDEPENDENT DIRECTOR OF THE COMPANY:

 To consider and if thought fit, to pass with or without modification(s), the following Resolution as a Special 
Resolution:

 “RESOLVED THAT pursuant to the recommendation of the Nomination and Remuneration Committee 
and the Board of Directors in their respective meetings and pursuant to the provisions of Sections 149, 
150, 152 read with Schedule IV and any other applicable provisions of the Companies Act, 2013 and the 
Companies (Appointment and Qualification of Directors) Rules, 2014 (including any statutory modification 
or re-enactment thereof and any rules made thereunder, for the time being in force) Ms. Mohua Mukherjee 
(DIN: 08714909), Independent Director of the Company (effective 27th March 2023), is eligible for re-
appointment and meets the criteria of independence as provided in Section 149(6) of the Act, be and is 
hereby appointed as an Independent Director of the Company, to hold office for a term of five consecutive 
years effective 27th March 2023 and whose office shall not be liable to retire by rotation.”

 “RESOLVED FURTHER THAT any one of the Director or the Company Secretary of the Company be 
and is hereby severally authorized to do all such acts, deeds or things as may be considered necessary or 
incidental to give effect to the above resolution including issuing appointment letters in terms of provisions 
of the Company and to sign, submit necessary documents , forms and returns with regulatory authorities 
including Registrar of Companies, Hyderabad.”

By Order of the Board of Directors
For Maanaveeya Development and Finance Private Limited

Sd/-
Dr. G. Gouri Sankar
Managing Director (DIN: 06788500)

Place: Hyderabad
Date: August 18, 2023
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NOTES:
1. A Member entitled to attend and vote at the meeting is entitled to appoint one or more Proxies to attend 

and vote instead of himself and the Proxy or Proxies so appointed need not be a member or members, 
as the case may be, of the Company. The instrument appointing the Proxy and the power of attorney or 
other authority, if any, under which it is signed shall be deposited at the registered office of the Company, 
not later than 48 hours before the time fixed for holding the meeting.

2. Corporate members intending to send their authorized representatives to attend the meeting are requested 
to send to the Company a certified copy of the Board resolution authorizing their representative to attend 
and vote on their behalf at the meeting.

3. Members are requested to communicate their change of address, addressing the Company, Maanaveeya 
Development and Finance Private Limited, Prashanthi Towers, H. No. 8-2-293/82/564 A 434th Floor, 
Road No. 92, Jubilee Hills, Hyderabad- 500034.

4. The explanatory statement, pursuant to Section 102 of the Companies Act, 2013, in respect of the special 
businesses, as set out in the Notice is annexed hereto.

EXPLANATORY STATEMENT TO THE NOTICE OF 19TH ANNUAL GENERAL MEETING (PURSUANT TO 
SECTION 102(1) OF THE COMPANIES ACT, 2013)

Item no. 2:
The Board of Directors, on the recommendation of the Nomination and Remuneration Committee, appointed 
Mr. David Dolf Mike Smit (DIN: 09832451) on behalf of Oikocredit, Ecumenical Development Cooperative 
Society U.A, as an Additional Director in the category of Non-Executive Non-Independent Director on the 
Board of the Company with effect from February 23, 2023. Pursuant to the provision of Section 161 of the 
Companies Act, 2013, being an Additional Director, Mr. David Dolf Mike Smit will hold office up to the date of 
this Annual General Meeting and is eligible to be appointed as Non-Executive Non-Independent Director of the 
Company. Mr. David Dolf Mike Smit is not disqualified from being appointed as a Director in terms of Section 
164 of the Companies Act, 2013 and has given his consent to act as a Director.

In terms of the provisions of Sections 149, 152 and any other applicable provisions of the Act it is proposed to 
appoint Mr. David Dolf Mike Smit as Non-Executive Non-Independent Director of the Company.

His brief profile is given below.

Educational Qualifications Business Administration, Rotterdam School of Management (BA and 
MA / drs); Executive Summer Program on Climate Change, Business & 
Governance- London School of Economics; Masterclass Private Equity- 
London Business School; and The Science of Well-Being, a virtual ten-
week program- Yale University.

Expertise in specific functional 
areas

1996 – 2002: International Credit Manager (MeesPierson/ ABN AMRO/
Lease Holding).

2002 – 2005: Senior Credit Analyst, Investment and Mission Review (FMO).

2005-2009: Manager Africa (debt and private equity) (FMO). 

2009 – 2011: Manager Sustainable Energy (debt and private equity) (FMO). 

2011 – 2013: Director Mid Office (FMO).

2014 – 2015: Director Agribusiness, Infrastructure, Manufacturing & 
Services (debt) (FMO).

2015 – 2018: Senior Investment Officer South East Asia (debt) (FMO).

2018-2022: Senior Investment Officer Africa (private equity) (FMO).

Other Directorships DLM Finance BV- (Foreign)

Shareholding in the Company NIL

Relationship with any Directors NIL
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The Board recommends the resolution in relation to appointment of Mr. David Dolf Mike Smit as Non-Executive 
Non-Independent Director, for the approval by the shareholders of the Company.

Save and except Mr. David Dolf Mike Smit, being an appointee, none of the Directors and Key Managerial 
Personnel of the Company and their relatives is concerned or interested, financially or otherwise, in the 
Resolution set out at Item No. 2.

Item No. 3:
The Members are being informed that on the basis of guidance and leadership provided by Mr. Brij Mohan 
during his tenure as Non-executive Non-Independent Director on the Board of the Company, the Board of 
Directors, on the recommendation of the Nomination and Remuneration Committee, re-appointed Mr. Brij 
Mohan (DIN: 00667210) as Non-Executive Non-Independent on the Board of the Company for another term of 
one year with effect from March 15, 2023.

Mr. Brij Mohan is not disqualified from being appointed as a Director in terms of Section 164 of the Companies 
Act, 2013 and has given his consent to act as a Director.

In terms of the provisions of Sections 149, 152 and any other applicable provisions of the Act it is proposed to 
appoint Mr. Brij Mohan as Non-Executive Non-Independent Director of the Company.

His brief profile is given below.

Educational Qualifications Masters Degree in Mathematics from Punjab University & post 
graduate degree in statistics from Indian Statistical Institute/Institute 
of Agricultural Research Statistics.

Expertise in specific functional areas He is the former Executive Director of Small Industries Development 
Bank of India (SIDBI), Lucknow and closely involved in setting up of 
SIDBI Foundation for Micro Credit (SFMC) as an apex financing & 
development micro-finance entity in 1998.  He took the lead in setting 
up the development department in Industrial Development Bank of 
India (IDBI) during 1980-1990 and worked as Manager and Officer 
on Special Duty in IDBI. Before joining IDBI he was member of Indian 
Statistical Service & held the position of Deputy Director in Planning 
Commission (1976-80) & Assistant Director (1970-76) in Department 
of Statistics. 

Other Directorships Foundation For Advancement Of Microenterprises
Shareholding in the Company NIL
Relationship with any Directors NIL

The Board recommends the resolution in relation to appointment of Mr. Brij Mohan as Non-Executive Non 
Independent Director, for the approval by the shareholders of the Company.

Save and except Mr. Brij Mohan, being an appointee, none of the Directors and Key Managerial Personnel of 
the Company and their relatives is concerned or interested, financially or otherwise, in the Resolution set out 
at Item No. 3.

Item No. 4:
The Board of Directors, on the recommendation of the Nomination and Remuneration Committee, re-appointed 
Ms. Mohua Mukherjee (DIN: 08714909) as an Independent Director on the Board of the Company with effect 
from 27th March, 2023.

Ms. Mohua Mukherjee will hold office up to the date of this Annual General Meeting and is eligible to be re-
appointed as an Independent Director of the Company. Ms. Mohua Mukherjee is not disqualified from being 
appointed as a Director in terms of Section 164 of the Companies Act, 2013 and has given her consent to act 
as a Director.

Based on the recommendation of the Nomination and Remuneration Committee and in terms of the provisions 
of Sections 149, 150, 152 read with Schedule IV and any other applicable provisions of the Act it is proposed to 
appoint Ms. Mohua Mukherjee as Director (Independent Director) for a term of Five consecutive years effective 
27th March 2023.
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The Company has received declaration from her stating that she meets the criteria of Independence as 
prescribed under subsection (6) of Section 149 of the Companies Act, 2013.

Her brief profile is given below.

Educational Qualifications B. A from Boston University, USA in Economics
M. A from Boston University, USA in Economics
M.B.A from Boston University, USA in International Finance

Expertise in specific functional 
areas

Ms. Mohua Mukherjee has completed a very successful working career 
at the World Bank headquarters in Washington DC from 1986-2017, 
for 31 years. India Head for Energy in World Bank from 2013 to 2016, 
Programme Ambassador in International Solar Alliance from 2017 to 
2019.  She Presently working as Energy Sector Consultant from January 
2020 in Solar and Utility Industry. She has had leadership experience for 
projects in nine different sectors of the economy.

Other Directorships NIL
Shareholding in the Company NIL
Relationship with any Directors NIL

The Board recommends the special resolution in relation to appointment of Ms. Mohua Mukherjee as an 
Independent Director, for the approval by the shareholders of the Company. 

Save and except Ms. Mohua Mukherjee, being an appointee, none of the Directors and Key Managerial 
Personnel of the Company and their relatives is concerned or interested, financially or otherwise, in the 
Resolution set out at Item No. 4.

By Order of the Board of Directors
For Maanaveeya Development and Finance Private Limited

Sd/-
Dr. G. Gouri Sankar
Managing Director (DIN: 06788500)

Place: Hyderabad
Date: August 18, 2023
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DIRECTORS’ REPORT

To,
The Members,
Maanaveeya Development & Finance Private Limited

The Directors have pleasure in presenting the nineteenth (19th) Directors Report (Annual) on the business 
and operations of Maanaveeya Development & Finance Private Limited along with the Audited Financial 
Statements for the Financial Year ended March 31, 2023. The summarized financial results of the Company 
are given hereunder.

1.  FINANCIAL RESULTS:
 The financial statements for the financial year ended March 31, 2023, forming part of this Annual Report, 

have been prepared in accordance with the Indian Accounting Standards (Ind AS) as notified by the 
Ministry of Corporate Affairs.

 Key highlights of financial performance of the Company are summarized below:
(₹ in Lakhs)

Particulars For the year ended 
March 31, 2023

For the year ended 
March 31, 2022

Income from Business Operations 18,868 14,179
Other Income 187 26
Total Income 19,055 14,205
Total Expenses 9,993 8,447
Profit/(loss) before Interest, Depreciation & 
Taxation 17,614 11,835

Less: Interest 8,305 5,809
Less: Depreciation 247 268
Less: Provision for tax:
-Current Income Tax 2,478 1,671
- Deferred Tax 86 92
Profit for the year 6,498 3,995
Other comprehensive income 3 11
Total Comprehensive income for the year 6,501 4,006
Amount transferred to Special Reserve u/s 45-IC of 
RBI Act, 1934 1,300 799

Balance carried to Balance Sheet 5,201 3,207
Earnings per share

- Basic 2.84 1.75
- Diluted 2.84 1.75

2. PERFORMANCE OF THE COMPANY:
 During the year under report, the Company has earned a total income of ₹19,055 lakhs as compared to 

the amount of ₹14,205 lakhs during the previous year and incurred an expenditure of ₹9,993 lakhs as 
against ₹8,447 lakhs during the previous year. The depreciation provided for the year was ₹247 lakhs 
as compared to ₹268 lakhs during the previous year. The provision for current taxation provided for the 
year under report amounted to ₹2,478 lakhs as against ₹1,671 lakhs during the previous year. As a 
result, the Company has earned a total comprehensive income amounted to ₹6,501 lakhs as compared 
to ₹4,006 lakhs during the previous year. The profit for the year and the outreach as a function of higher 
disbursement show that Maanaveeya had very good year of resilience and performance during FY 2023.
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3. REVIEW OF BUSINESS OPERATIONS:
 The directors wish to present the details of business operations carried out during the year under review:

Sr. No Particulars Year 2022-23
1 Loans Sanctioned during the year 108,625
2 Loans disbursed during the year 107,565
3 Repayment of loans 80,368
4 Write-offs                    -
5 Gross Loans outstanding at the end of the year 166,375
6 Interest Income 18,390
7 Total comprehensive income for the year 6,501

At the end of Financial Year 2022-23, the Company’s loan portfolio consists of loans to Micro Finance 
Institutions, Financial Institutions on-lending to MSME clients and Development Projects in Renewable (Solar) 
Energy and Agriculture value chain.

4. FUTURE OUTLOOK:
 The financial year 2022-23 was a very good year of performance for the company. Our resilience and 

years of experience helped us to emerge much stronger with growth, while maintaining portfolio quality. 
The company closed the financial year on a very strong footing underpinned by portfolio growth, asset 
quality on the back of early risk recognition and profitability. The Company has also demonstrated a 
disciplined approach and effective risk management framework which continues to guide us and position 
us to deliver sustainable results and value to our stakeholders. The Company remains positive, optimistic 
on business forecasts and continues close monitoring of the partners/ clients and market. The profitability 
outlook for FY 2024 is also positive, in comparison to FY 2023, as we are not expecting high credit costs 
in the form of provisioning and write-offs as the company is confident of maintaining portfolio quality in the 
coming year.

 Following the Board mandate on sectoral diversification, the Company will continue its efforts to maintain 
portfolio distribution across sectors, with MFI segment to 50%-60% (present exposure is at 52%), maintain 
its exposure to FI-SME (Non-MFI) in the range of 40% to 50% (present exposure is at 42%) and increase 
its exposure to Renewable (Solar) Energy segment to 10% to 15% (present exposure is at 6%) and be 
opportunistic in Agri finance. Company is in advanced stage of finalizing the Business Strategy based on 
a study conducted by Ernst & Young (EY) and a few new business lines might be added in FY 2024, but 
company will follow a slow and steady policy in expanding to new business lines.

5. TRANSFER TO RESERVES:
 The Company proposes to transfer an amount of ₹1,300 lakhs to the Statutory Reserve Fund (Pursuant 

to the provision of Section 45IC of the RBI Act, 1934) out of the amount available for appropriation and an 
amount of ₹5,201 lakhs is proposed to be retained in the profit and loss account.

6. DIVIDEND:
 No Dividend is being recommended by the Board of Directors for the Financial Year 2022-23.

7.  TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCTION AND 
PROTECTION FUND:

 Since there was no unpaid/unclaimed Dividend declared, the provisions of Section 125 of the Companies 
Act, 2013 relating to transfer of Unclaimed Dividend and interest thereon to the Investor Education and 
Protection Fund (IEPF) established by the Central Government is not applicable to the Company.

8.  ANNUAL RETURN:
 The annual return as required under Section 92(3) of the Companies Act, 2013 read with Rule 12 of the 

Rules, 2014, is available on the website of the Company and can be accessed at www.maanaveeya.org.
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9.  SHARE CAPITAL:
 As on March 31, 2023, the issued, subscribed and paid-up equity share capital of the Company stood at 

₹228,65,27,120/- comprising of 22,86,52,712 equity shares of the face value of ₹10/- each. During the 
year under review, the Company has not issued any Fresh Issue of Shares in Preferential / Rights Issue 
of Shares, Bonus Shares, Sweat Equity Shares, ESOP, Shares with Differential Rights, not bought back 
any of its securities and not provided any provision for purchase of own shares for buy back.

10.  CHANGE IN THE NATURE OF BUSINESS, IF ANY:
 There were no changes in the nature of business of the Company during the Financial Year ending March 

31, 2023.

11.  MATERIAL CHANGES AND COMMITMENT IF ANY AFFECTING THE FINANCIAL 
POSITION OF THE COMPANY OCCURRED BETWEEN, THE END OF THE 
FINANCIAL YEAR TO WHICH THIS FINANCIAL STATEMENTS RELATE AND THE 
DATE OF THE REPORT:

 There were no material changes and commitments affecting the financial position of the Company 
occurred between by end of the financial year to which these financial statements relate and on the date 
of this report.

12. PARTICULARS REGARDING CONSERVATION OF ENERGY, TECHNOLOGY 
ABSORPTION & FOREIGN EXCHANGE EARNINGS AND OUTGO:

 During the year under review and nature of activities which are being carried on by the Company, the 
particulars as prescribed under Section 134(3)(m) of the Companies Act, 2013 read with Companies’ 
(Accounts) Rules, 2014 regarding Conservation of Energy, Technology Absorption are below:

A. CONSERVATION OF ENERGY:

a)  The operations of the Company are not energy intensive, however significant measures were taken 
to reduce energy consumption by using efficient computers and using a solar rooftop asset with a 
capacity of 1.08 KW for minimizing grid power usage. The Company continues to work on reducing 
its carbon footprint in its areas of operations i.e. saving electricity in all possible areas, reduction in 
paper usage including reducing printing and saving of water. After Covid-19, staff have been given 
an option to work from home, resulted in a drastic reduction in usage of power, paper and water 
during the year.

B. TECHNOLOGY ABSORPTION:

(i) The efforts made towards technology absorption: The Company continues to use the latest 
technologies to improve the quality of its services. Continuous interaction and exchange of 
information in the industry is being maintained with a view to absorbing, adapting and innovating 
new methods that may be possible.

(ii) The benefits derived like product improvement, cost reduction, product development or import 
substitution: The Company’s operations do not require significant import of technology.

(iii) Details of imported technology (imported during the last three years reckoned from the beginning of 
the financial year): The Company’s operations do not require significant import of technology.

(iv) the expenditure incurred on Research and Development: NIL

C. FOREIGN EXCHANGE EARNINGS AND OUTGO:

 During the period under review (FY 2022-23), the Company has no earnings and expenditure in 
Foreign Exchange.

13. STATEMENT CONCERNING DEVELOPMENT AND IMPLEMENTATION OF RISK 
MANAGEMENT POLICY OF THE COMPANY:

 The Company has adopted the following measures concerning the development and implementation of 
Risk Management after identifying the following elements of risks which in the opinion of the Board may 
affect the financial health of the company.
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a. Credit Risk

b. Portfolio Concentration with book debt security

 The Company has a Risk Management mechanism, adequate to manage the risk associated 
with its business and the elements of risk affecting financial health of the Company are being 
monitored and addressed. The company has a robust appraisal system to understand and 
mitigate the credit risks. Keeping in view intangible nature of securities like book debts, 
Company is following a stringent client selection criterion. The credit risk is being managed 
well and as a result portfolio quality has been maintained at satisfactory levels. Concentration 
risk is being addressed through geographic diversification (with not more than 25% of country 
limit in each region) and expansion to other sectors like RE and MSME. The company is 
consciously expanding to new sectors and launching new products keeping in view the client 
needs. Keeping in view the rating agency observation, exposure to microfinance sector has 
been brought down to about 52% of total loan portfolio and started expanding to MSME and 
RE sector that helped us manage this risk well.

 Risk based client classification is prepared and submitted to the Board every year. All the risks 
are discussed at the Senior Management Level at their meetings periodically to ensure that 
the risk mitigation plans are well thought out and implemented and adverse impact of risks is 
avoided or kept within manageable proportions.

14.  CORPORATE SOCIAL RESPONSIBILITY (CSR):
 The Company works with a deep sense of social commitment and contributes towards the welfare 

of the society that it is part of. In terms of section 135 and Schedule VII of the Companies Act, 2013 
read with rules made thereunder, the Board of Directors of the Company have constituted a Corporate 
Social Responsibility Committee (CSR Committee). Corporate Social Responsibility Policy (CSR Policy) 
indicating the activities to be

 undertaken by the Company have been formulated by the Board based on the recommendation of the 
CSR Committee.

 During the year under review, Maanaveeya was required to spend ₹ 86.85 lakhs and the CSR Committee 
had approved a budget of ₹100 lakhs against its total required spending amount, which is about 2.3% 
(against 2% target) of average net profit for last 3 years. The Company has taken up its CSR initiatives 
through Akshayapatra Foundation (₹35.18 lakhs), LV Prasad Eye Institute (₹28.80), Narayana Seva 
Sansthan (NSS) (₹31.04 lakhs) and Rotary Club of Jubilee Hills Charitable Trust (₹4.98 lakhs) and 
earmarked total amounting to ₹100 lakhs towards its CSR activities under one time and ongoing projects.

 Ministry of Corporate Affairs (MCA) vide its notification dated January 22, 2021, specified that in case 
if the Company is unable to spend the CSR amount to be spent in any financial year and such unspent 
amount related to any ongoing project, fulfilling such conditions as may be prescribed, undertaken by a 
company in pursuance of its CSR Policy, shall be transferred by the Company within a period of 30 days 
from the end of the financial year to a special account to be opened by the company in that behalf for that 
financial year in any scheduled bank to be called the Unspent Corporate Social Responsibility Account, 
and such amount shall be spent by the company in pursuance of its obligation towards the Corporate 
Social Responsibility Policy within a period of 3 financial years from the date of such transfer, failing 
which, the company shall transfer the same to a Fund specified in Schedule VII, within a period of thirty 
days from the date of completion of the third financial year.

 In compliance with above provisions, the Company has opened a separate bank account with Axis Bank 
Limited and an unspent amount of ₹50.33 lakhs has been transferred to such account for the financial 
year 2022-23; to be spent by the Company within a period of 3 financial years, under approved ongoing 
projects.

 The annual report on CSR compliance and details of activity undertaken by the Company is being annexed 
to this report as Annexure -1. The CSR policy and other information can be viewed on the website of the 
Company at www.maanaveeya.org.
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15.  PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS MADE UNDER 
SECTION 186 OF THE COMPANIES ACT, 2013:

 The provisions of Section 186 of the Companies Act, 2013, pertaining to granting of loans to any person 
or body corporate and giving of guarantees or providing security in connection with a loan to any other 
body corporate or persons are not applicable to the Company, since the Company is a Non-Banking 
Financial Company, registered with Reserve Bank of India.

16. PARTICULARS OF CONTRACTS OR ARRANGEMENTS MADE WITH RELATED 
PARTIES:

 Particulars of contracts or arrangements with related parties at arm’s length basis referred to in Section 
188 of the Companies Act, 2013, prescribed in Auditor report as refer notes 27.3 of balance sheet and in 
the prescribed Form No. AOC-2, is being annexed to this report as Annexure-2.

17. EXPLANATION OR COMMENTS ON QUALIFICATIONS, RESERVATIONS OR 
ADVERSE REMARKS OR DISCLAIMERS MADE BY THE AUDITORS AND THE 
PRACTICING COMPANY SECRETARY IN THEIR REPORTS:

 There were no qualifications, reservations or adverse remarks made by the either, by the statutory 
Auditors or by the Secretarial Auditors; in their respective reports.

18. COMPANY’S POLICY RELATING TO DIRECTORS APPOINTMENT, PAYMENT OF 
REMUNERATION AND DISCHARGE OF THEIR DUTIES:

 The Board has, on the recommendation of the Nomination & Remuneration Committee, framed a policy 
for selection and appointment of Directors, Senior Management and their remuneration including criteria 
for determining qualifications, positive attributes, independence of a Director and other matters provided 
under sub-section (3) of section 178 relating to the remuneration for the Directors, key managerial 
personnel, and other employees.

19. MEETINGS OF THE BOARD OF DIRECTORS:
A. Number of Board Meetings:

 The Board of Directors of the Company met 10 (Ten) times during the financial year ending on March 
31, 2023 under review. The intervening gap between any two consecutive board meetings was within the 
period prescribed by the Companies Act, 2013.

Sr No of the Meeting Date on which Board meetings were held
105 17.05.2022
106 23.06.2022
107 20.07.2022
108 24.08.2022
109 22.09.2022
110 24.11.2022
111 23.12.2022
112 23.02.2023
113 02.03.2023
114 15.03.2023

B. Attendance of the Directors at the Board Meetings held during the financial year ended on March 31, 
2023:

Sr No Name of the Directors Board Meetings attended
1 Mr. Marinus Anthonius Van Eyk 09/10
2 Ms. Mirjam ‘t Lam 06/10
3 Mr. Brij Mohan 10/10
4 Ms. Mohua Mukherjee 10/10
5 Mr. Pramod Kumar Panda 08/10
6 Mr. David Dolf Mike Smit 02/02
7 Dr. Gouri Sankar Gollapudi 10/10



MAANAVEEYA DEVELOPMENT & FINANCE PRIVATE LIMITED
(Indian Subsidiary of Oikocredit)

34

Notes:
1. Mr. David Dolf Mike Smit (DIN: 09832451) appointed as an Additional Director (Non-Executive Non-

Independent) of the Company on behalf of Oikocredit, Ecumenical Development Cooperative Society 
U.A. effective from February 23, 2023 and proposal for regularization of his office will be placed in the 
forthcoming AGM of Shareholders.

2. Mr. Pramod Kumar Panda (DIN : 08150489) change in designation (regularization) from additional director 
(Independent Director Category) to Director (Independent Director Category) of the Company with effect 
from December 08, 2021.

3. Mr. Marinus Anthonius Van Eyk (DIN: 08135566) Director cum Chairman (Non-Executive and Non-
Independent Director) of the Company resigned from the position of Director of the Company effective 
form 15th March 2023 due cessation of employment from the Oikocredit, Ecumenical Development 
Cooperative Society U.A.

4. Mr. Brij Mohan (DIN: 00667210) re-appointed as a Director (Non-Executive Non-Independent) of the 
Company for a term of one year effective from 15th March 2023 and proposal for regularization of his 
office will be placed in the forthcoming AGM of Shareholders.

5. Ms. Mohua Mukherjee (DIN:08714909) re-appointed (second term) as an Independent Director of the 
Company for a term of five year effective from 27th March 2023 and proposal for regularization of her 
office will be placed in the forthcoming AGM of Shareholders.

 The Company paid Sitting Fees for attending Meetings of the Board and the Committees of the Board 
within the maximum prescribed limits, to the following Directors, as per details given below.

S.No. Name of Director Sitting Fees paid for attending Board and Committee 
Meetings during FY 2022-23 ₹

1 Mr. Brij Mohan 7,19,400
2 Ms. Mohua Mukherjee 6,54,000
3 Mr. Pramod Kumar Panda 5,88,600

20.  DIRECTORS’ RESPONSIBILITY STATEMENT:
 Based on the framework of Internal Financial Controls and compliance systems established and 

maintained by the Company, work performed by the Internal and Statutory Auditors and based on the 
reviews performed by Management and the relevant Board Committees, including the Audit Committee, 
the Board is of the opinion that the Company’s Internal Financial Controls were adequate and effective 
during Financial Year 2022-23.

 Accordingly, pursuant to Section 134(5) of the Act, the Board of Directors, to the best of their knowledge 
and ability, confirm that:

a. in the preparation of the annual accounts, the applicable accounting standards had been followed 
along with proper explanation relating to material departures.

b. the directors had selected such accounting policies and applied them consistently and made 
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the 
state of affairs of the company at the end of the financial year and of the profit and cash flows of the 
Company for that period.

c. the directors had taken proper and enough care for the maintenance of adequate accounting records 
in accordance with the provisions of this Act for safeguarding the assets of the company and for 
preventing and detecting fraud and other irregularities.

d. the directors had prepared the annual accounts on a going concern basis; and

e. they had laid down internal financial controls to be followed by the company and that such internal 
financial controls are adequate and were operating effectively and

f. the directors had devised proper systems to ensure compliance with the provisions of all applicable 
laws and that such systems were adequate and operating effectively.
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21. DETAILS IN RESPECT OF ADEQUACY OF INTERNAL CONTROLS:
 The Company has a sound Internal Control System, commensurate with the size, scale and complexity 

of its operations, which ensures that transactions are recorded, authorized and reported correctly. The 
Internal Audit team monitors and evaluates the efficiency and adequacy of the internal control system in 
the Company, its compliance with operating systems, accounting procedures and policies at all locations 
of the Company. Based on the report of internal audit function, Audit Committee and Board of Directors 
undertake corrective action in the respective areas and thereby strengthen the controls.

22. INTERNAL FINANCIAL CONTROL SYSTEMS:
 The Board of Directors of the Company has adopted Internal Financial Control system for ensuring 

orderly and efficient conduct of business including adherence of Company’s policies, safeguarding of 
asset, prevention and detection of frauds accuracy and completeness of accounting records and timely 
preparation of reliable financial statements.

23. VIGIL MECHANISM / WHISTLE BLOWER POLICY:
 Pursuant to Section 177(9) of the Companies Act, 2013 read with Rule 7 of the Companies (Meetings of 

Board and its Powers) Rules, 2014, the Board has adopted Whistle Blower Policy. This policy aims for 
conducting the affairs in a fair and transparent manner by adopting highest standards of professionalism, 
honesty, integrity and ethical behavior.

 A mechanism has been established for employees to report concerns about unethical behavior, actual 
or suspected fraud or violation of Code of Conduct and Ethics. The policy also provided adequate 
safeguards against the victimization of employees who avail of the mechanism and allows direct access 
to the Chairman of the Audit Committee in exceptional cases.

 The Company hereby affirms that during the year no Director / employee have been denied access to the 
Chairman of the Audit Committee and that no complaints were received.

24. SUBSIDIARIES, JOINT VENTURES AND ASSOCIATE COMPANIES:
 The Company does not have any Subsidiary, Joint venture or Associate Company during the Financial 

Year. However, Maanaveeya is the wholly owned Subsidiary Company of Oikocredit Ecumenical 
Development Cooperative Society, U.A at Netherlands.

25. DEPOSITS:
 During the year under review, the Company has not accepted any deposit within the meaning of Sections 

73 and 74 of the Companies Act, 2013 read with the Companies (Acceptance of Deposits) Rules, 2014 
(including any statutory modification(s) or re–enactment(s) for the time being in force).

26. BOARD AND KEY MANAGERIAL PERSONNEL (KMP):
 As of Financial Year, ending March 31, 2023, the Board of Directors and Key Managerial Personnel 

details are as follows:

S. No. Name of Directors & Key 
Managerial Personnel* DIN/PAN Designation

1 Ms. Mirjam ‘t Lam 08949967 Non-Executive Non-Independent Director
2 Mr. Brij Mohan 00667210 Non-Executive Non-Independent Director
3 Ms. Mohua Mukherjee 08714909 Independent Director
4 Mr. Pramod Kumar Panda 08150489 Independent Director
5 Mr. Gouri Sankar Gollapudi 06788500 Managing Director

6 Mr. David Dolf Mike Smit 09832451 Additional Director (Non-Executive 
Independent)

7 Mr. Rambabu Balina AIXPB0132B Chief Financial Officer
8 Ms. D Nagarjuna Reddy BRZPD0020N Company Secretary

*Refer para 19.B notes above related to details of changes in directors during the year
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 Change in KMP:
 Ms. Pooja Poddar, Company Secretary of the Company (KMP), resigned from the position effective               

18th May 2022 due to personal reasons.

 Mr. D Nagarjuna Reddy, appointed as Company Secretary (KMP) of the Company with effect from                       
1st September 2022. He resigned from the position effective 14th July, 2023 due to personal reasons.

27. BOARD OF DIRECTORS:
 The Board consists of executive and non-executive directors including Independent Directors who have 

wide and varied experience in different disciplines of corporate functioning and the composition of Board 
is in compliance with the provisions of the Companies Act, 2013 and also applicable RBI Regulations.

 Directors:
 Based on the confirmations received from Directors, none of the Directors are disqualified from appointment 

under Section 164 of the Companies Act, 2013 and disclosed their interest in other entities under Section 
184 of the Companies Act, 2013.

 During the year under review, following changes took place in the Board of Directors of the Company:

 Mr. Pramod Kumar Panda (DIN: 08150489): Change in designation (regularization) from additional 
director (Independent Director Category) to Director (Independent Director Category) of the Company 
with effect from December 08, 2021.

 Mr. David Dolf Mike Smit (DIN: 09832451): Appointed as a Director (Non-Executive Non-Independent) of 
the Company on behalf of Oikocredit, Ecumenical Development Cooperative Society U.A. effective from 
February 23, March 2023 and proposal for regularization of his office will be placed in the forthcoming 
AGM of Shareholders.

 Mr. Marinus Anthonius Van Eyk (DIN: 08135566) Director cum Chairman (Non-Executive and Non-
Independent Director) of the Company resigned from the position of Director of the Company effective 
form 15th March 2023 due cessation of employment from the Oikocredit Ecumenical Development 
Cooperative Society U.A.

 Mr. Brij Mohan (DIN: 00667210): Re-appointed as a Director (Non-Executive Non-Independent) of the 
Company for a term of one year effective from 15th March 2023 and proposal for regularization of his 
office will be placed in the forthcoming AGM of Shareholders.

 Ms. Mohua Mukherjee (DIN:08714909): Re-appointed (second term) as an Independent Director of the 
Company for a term of five year effective from 27th March 2023 and proposal for regularization of her 
office will be placed in the forthcoming AGM of Shareholders.

 Independent Directors:
 During the year under review, the Board comprised of Ms. Mohua Mukherjee (DIN: 08714909) and Mr. 

Pramod Kumar Panda (DIN: 08150489) as Independent Directors.

 The Independent Director of the Company have submitted their declarations as required under Section 
149(7) of the Companies Act, 2013 stating that they meet the criteria of independence as per sub-section 
(6) of Section 149 of the Act, 2013.

28. AUDITORS:
 Statutory Auditors:
 Members of the Company at its 18th Annual General Meeting Appointed M/s V Sankar Aiyar & CO, 

Chartered Accountants, Chennai, (Firm Registration No. 109208W), as statutory auditors of the Company 
for term of three years to hold office from the conclusion of the 18th Annual General Meeting till the 
conclusion of the 21th Annual General Meeting to be held in the calendar year 2025.

 The Report given by M/s. V Sankar Aiyar & Co, Chartered Accountants, on the financial statement of the 
Company for the Financial Year ended March 31, 2023, is part of the Annual Report. The Auditors’ Report 
read along with the Notes on the Financial Statements is self-explanatory and does not call for any further 
comments. There has been no qualification, reservation or adverse remark or disclaimer in their Report.



ANNUAL REPORT 2022-23

37

 During the financial year 2022-23, the Auditors had not reported any matter under Section 143 (12) of the 
Act therefore no detail is required to be disclosed under Section 134(3)(ca) of the Act.

 Secretarial Auditors:
 Pursuant to the provisions of Section 204 of the Act and the Companies (Appointment and Remuneration 

of Managerial Personnel) Rules, 2014, the Board of Directors had appointed M/s. VBM Rao & Associates, 
a firm of Company Secretaries in Practice at Hyderabad, to undertake the Secretarial Audit of the Company 
for the Financial Year ended March 31, 2023. The Secretarial Audit Report, in the prescribed Form No. 
MR-3 is attached herewith as Annexure-3.

 There are no qualifications, reservations or adverse remarks or disclaimers made by M/s. VBM Rao & 
Associates in their Audit Report dated June 08, 2022 on the Secretarial and other related records of the 
Company for FY 2022-23. The services of Secretarial Auditor are satisfactory.

 Internal Auditors:
 Pursuant to Section 138 of the Companies Act, 2013 and Companies (Accounts) Rules, 2014, M/s. 

Pulivarthi & Associates., Chartered Accountants, Hyderabad was re-appointed as the Internal Auditors of 
the Company for the financial year 2022-23. The Internal Auditor acts independently and responsible for 
regulatory and legal requirements relating to operational processes and internal systems. The reports of 
Internal Auditors shall be submitted to the Board of directors of the company on a periodical basis.

 Further the Company has appointed M/s. M. Bhaskara Rao & Co (MBRC), Chartered Accountants, 
Hyderabad, as Internal Auditors of the Company for a term of 3 financial years effective from 2023-24.

29.  INSURANCE & RISK MANAGEMENT:
 The assets of the Company are adequately insured against the loss of fire, riot, earthquake, terrorism, 

loss of profits, etc. and other risks which are considered necessary by the management.

 The Company has a robust risk management policy, commensurate with its size and operations. This 
includes portfolio distribution across regions, product and sector diversification and classification of 
partners based on PVR and ESG scores. Partner exposure is well monitored, and the classification is 
done on periodical basis. Portfolio quality and partner classification is generally presented to the Board for 
their noting. In terms of capital adequacy, the Company has initiated the ICAAP analysis as part of Scale 
Based Regulations (SBR) applicable to NBFCs and to be implemented in this financial year.

30.  BOARD COMMITTEES:
 The Company has following Board level Committees Viz Nomination & Remuneration Committee, Audit 

Committee, Risk Management Committee, Asset-Liability Management Committee, Corporate Social 
Responsibility Committee and Credit Committee.

a) NOMINATION AND REMUNERATION COMMITTEE:

 The Board of the Company has constituted a Nomination and Remuneration Committee (NRC) in 
accordance with the provisions of Section 178 of the Companies Act, 2013 and the RBI guidelines 
for Non-Banking Finance Companies (NBFCs). As on March 31, 2023, the composition of the 
Nomination and Remuneration Committee is as follows:

S. No. Name Designation & Category
1 Ms. Mohua Mukherjee Chairperson, Independent Director

2 Mr. David Dolf Mike Smit Member, Additional Director (Non-Executive 
Independent Director)

3 Mr. Pramod Kumar Panda Member, Independent Director

 Mr. David Dolf Mike Smit was appointed as Member of the Committee in the place of Mr. Marinus 
Anthonius Van Eyk with effect from March 15, 2023.

 The Company Secretary of the Company acts as the Secretary to the Committee. During the 
financial year 2022-23, the Committee met 1 (one) time i.e., on May 17, 2022 to discharge the roles 
and responsibilities given by Board of Directors from time to time. The Committee functions in line 
with the provisions contained in Section 178 of the Companies Act, 2013.
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b) AUDIT COMMITTEE:

 The Audit Committee comprises of well-qualified Directors. The composition of the Audit Committee 
is in accordance with Section 177 of the Companies Act, 2013 (the “Act”) and the RBI guidelines for 
NBFCs and the Act and the rules made thereunder. As on March 31, 2023, the composition of the 
Audit Committee is as follows:

S.No Name Designation & Category
1 Mr. Pramod Kumar Panda Chairman, Independent Director
2 Ms. Mohua Mukherjee Member, Independent Director
3 Ms. Mirjam ‘t Lam Member, Non-Executive Non-Independent Director
4 Mr. Brij Mohan Special Invitee, Non-Executive Non-Independent Director

 Further, pursuant to Section 177(2) of the Act, the Audit Committee shall consist of a minimum of 
three directors with Independent Directors forming a majority. During the financial year 2022-23, the 
Audit Committee met 4 (four) times i.e. on June 23, 2022, August 24, 2022, November 24, 2022 and 
March 15, 2023.

 All Members of the Committee are financially literate. The Company Secretary of the Company 
acts as the Secretary to the Committee. The Chief Financial Officer along with Statutory Auditors 
are invited to attend the meetings of the Committee. All recommendations of the Audit Committee 
were duly accepted by the Board and there were no instances of any disagreements between the 
Committee and the Board during the year.

c) RISK MANAGEMENT COMMITTEE:

 As on March 31, 2023, the Risk Management Committee consists of the following members:

S.No. Name Designation & Category
1 Ms. Mirjam ‘t Lam Chairperson, Non-Executive Non-Independent Director

2 Mr. David Dolf Mike Smit Member, Additional Director (Non-Executive Independent 
Director)

3 Mr. Brij Mohan Member, Non-Executive Non-Independent Director
4 Mr. Pramod Kumar Panda Member, Independent Director

 Mr. David Dolf Mike Smit was appointed as Member of the Committee in the place of Mr. Marinus 
Anthonius Van Eyk with effect from March 15, 2023.

 During the financial year 2022-23, one (1) Meeting of the Risk Management Committee was 
convened on November 24, 2022.

d) ASSET LIABILITY MANAGEMENT COMMITTEE:

 In terms of applicable provisions of Master Direction - Non-Banking Financial Company - Systemically 
Important Non-Deposit taking Company and Deposit taking Company (Reserve Bank) Directions, 
2016 (“Master Direction”), Asset Liability Management Committee had been constituted with the 
following Members:

S. No. Name Designation & Category
1 Ms. Mirjam ‘t Lam Chairperson, Non-Executive Non-Independent Director

2 Mr. David Dolf Mike Smit Member, Additional Director (Non-Executive Independent 
Director)

3 Dr. G. Gouri Sankar Member, Managing Director
 Mr. David Dolf Mike Smit was appointed as Member of the Committee in the place of Mr. Marinus 

Anthonius Van Eyk with effect from March 15, 2023.

 During the financial year 2022-23, one (1) Meeting of the Asset Liability Management Committee 
was convened on March 15, 2023.
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e) CREDIT COMMITTEE:

 The Credit Committee of the Board of Directors comprises of the following Members:

S. No. Name Designation & Category

1 Mr. David Dolf Mike Smit Chairperson, Additional Director  (Non-Executive 
Independent Director)

2 Ms. Mirjam ‘t Lam Member, Non-Executive Non-Independent Director
3 Dr. G. Gouri Sankar Member, Managing Director

 Mr. David Dolf Mike Smit was appointed as Member of the Committee in the place of Mr. Marinus 
Anthonius Van Eyk with effect from March 15, 2023.

f) CORPORATE SOCIAL RESPONSIBILITY COMMITTEE:

 In terms of section 135 and Schedule VII of the Companies Act, 2013 read with rules made 
thereunder, the Board of Directors of the Company have constituted a CSR Committee. The current 
composition of the Committee is as follows.

S. No. Name Designation & Category
1. Mr. Brij Mohan Chairperson, Non-Executive Non-Independent Director
2. Ms. Mohua Mukherjee Member, Independent Director
3. Dr. G. Gouri Sankar Member, Managing Director

 During the financial year 2022-23, one (1) Meeting of the Corporate Social Responsibility Committee 
was convened on March 02, 2023.

 These Committees function as per the terms of reference as approved by the Board for the respective 
Committees.

31.  PERSONNEL:
 The Company has a small team and continues to have cordial relations with all its employees. No 

complaints received during the year from any employee of the company. The company has taken 
initiatives to increase number of staff with new recruitment, improve the quality of staff and these changes 
are expected in the next Financial Year.

32. CORPORATE GOVERNANCE:
 The Company has been practicing the principle of good Corporate Governance, which is a continuous 

and ongoing process and following to the guidelines prescribed by Reserve Bank of India and Ministry of 
Corporate Affairs from time to time. The Company has implemented all its major stipulations as applicable 
to the Company.

 The report on Corporate Governance as per the regulations of the RBI applicable to the un-listed NBFC 
Companies is being annexed to this report as Annexure - 4.

33. BOARD EVALUATION:
 Pursuant to the provisions Companies Act, 2013, the Board adopted a formal mechanism for evaluating 

its performance and as well as that of its Committees and Individual Directors, including the Chairman of 
the Board. The exercise was carried out through a structured evaluation process covering various aspects 
of the Boards functioning such as composition of the Board & committees, experience & competencies, 
performance of specific duties & obligations, governance issues etc. The evaluation of the Independent 
Directors was carried out by the entire Board and that of the Chairman and the Non-Independent Directors 
were carried out by the Independent Directors. The Directors were satisfied with the evaluation results, 
which reflected the overall engagement and effectiveness of the Board and its Committees with the 
Company.

34. FINANCE AND ACCOUNTS:
 As mandated by the Ministry of Corporate Affairs, the financial statements for the year ended on March 

31, 2023 has been prepared in accordance with the Indian Accounting Standards (Ind AS) notified under 
Section 133 of the Companies Act, 2013 (hereinafter referred to as “the Act”) read with the Companies 
(Accounts) Rules, 2014 as amended from time to time. The estimates and judgments relating to the 
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financial statements are made on a prudent basis, so as to reflect in a true and fair manner, the form and 
substance of transactions and reasonably present the Company’s state of affairs, profits and cash flows 
for the year ended March 31, 2023. The Notes to the Financial Statements forms an integral part of this 
Report.

35. GENERAL BODY MEETINGS:
 During the financial year 2022-23 Annual General Meetings (AGM) & Extra –Ordinary General (EGM) 

Meeting of the company are as follows:

AGM/EGM Date Location

Annual General Meeting (AGM) September 26, 
2022

Registered office:

Door No. 8-2-293/82/2/208/A and 
208/A/1, M.L.A’s Colony, Road No. 12, 
Banjara Hills, Hyderabad – 500034, 
Telangana, India.

Extra-Ordinary General Meeting (EGM) No EGM was conducted during the year.

36. STATUTORY COMPLIANCE:
 The Company has complied and continues to comply with all the applicable Regulations, Circulars and 

Guidelines issued by the Ministry of Corporate Affairs, Reserve Bank of India, other Regulating Agencies, 
filings, etc.

37. RBI GUIDELINES:
 Reserve Bank of India (RBI) granted the Certificate of Registration to the Company in December 2004 

vide Registration No. N.09.00417, to commence the business of Non-Banking Financial Institution Non-
deposits accepting. The Company is a Non-Banking Financial Company (NBFC-ND-SI). The Company 
has complied with and continues to comply with all the applicable regulations and directions of the RBI.

38. CREDIT FACILITIES & GUARANTEE FACILITIES:
 The Company has availed secured loans from Hongkong and Shanghai Banking Corporation Limited 

(‘HSBC ‘), Bandhan Bank, Kotak Mahindra Bank and Federal Bank during the year under review.

 Further the Company has availed unsecured INR External commercial borrowing (“ECB”) from Oikocredit 
Ecumenical Development Cooperative Society U.A.

39. PARTICULARS OF EMPLOYEES:
 The information required pursuant to Section 197 read with Rule, 5 of The Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014 is not applicable to the Company.

40.  DETAILS OF SIGINIFICANT & MATERIAL ORDERS PASSED BY THE REGULATORS 
OR COURTS OR TRIBUNALS:

 Further, there were no significant and material orders passed by the regulators or courts or tribunals 
impacting the going concern status and Company’s operations in future.

41.  DISCLOSURE AS PER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013:

 The Company is committed to providing and promoting a safe and healthy work environment for all its 
employees.

 The Company has zero tolerance towards sexual harassment at the workplace and has adopted a policy 
on prevention, prohibition and redressal of sexual harassment at the workplace in line with the provisions 
of Sexual Harassment of women at workplace (Prevention, prohibition and redressal) Act, 2013 and the 
Rules thereunder.
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 Internal Complaints Committee (ICC) has been set up to redress complaints received regarding sexual 
harassment. All employees of the Company are covered under the Policy.

 During the financial year 2022-23, the Company has not received any complaints on Sexual Harassment.

42. CREDIT RATING:
 During the financial year 2022-23, Credit Analysis and Research Limited (CARE) had re-affirmed the 

rating of the company for Long term bank facility of ₹250 crore as CARE A- Stable (Single A Minus 
outlook-stable).

43.  SECRETARIAL STANDARDS:
 The Directors confirms that the Company has, during the year, complied with the applicable Secretarial 

Standards issued by the Institute of Company Secretaries of India (ICSI).

44.  AWARDS & RECOGNITION:
 Most Preferred Workplace for 2022:

 Maanaveeya was recognized for its best practices in employee friendly initiatives and was awarded 
with the Most Preferred Workplace for 2022 by Team Marksmen Network Private Limited in July 2022 in 
Mumbai.

 Mahatma Award for CSR Excellence 2022:

 Maanaveeya was awarded with “Mahatma Award for CSR Excellence 2022” for its innovative approach 
achieves 6X times social impact with same CSR funding. One time CSR fund investment towards the 
fixed solar assets of organizations like LV Prasad Foundation and Akshaya Patra Foundation would save 
on the Power bill year-on-year for more than 20 to 25 Years and each year’s savings on power bill will be 
utilized again for organizations’ respective activity of free eye surgery and mid-day meal , and the cycle 
would go on for 25 years, i.e., the life of solar system, thus creating 6X-8X impact. Our intervention has 
ensured a huge social impact of eliminating classroom hunger and ensuring more people come out of 
blindness, repeatedly year-after-year, for 25 years.

45.  CONSOLIDATED FINANCIAL STATEMENTS:
 Since the Company does not have any subsidiary or associate company, there is no requirement of 

preparing the Consolidated Financial Statements during the financial year 2022-23 in accordance with 
relevant IND AS 110 issued by the Institute of Chartered Accountants of India.

46.  ACKNOWLEDGEMENTS:
 The Board of Directors of the Company would like to place on record their gratitude for the valuable 

guidance and support received from the RBI, Registrar of Companies and from other government and 
regulatory agencies and to convey their appreciation to Oikocredit and the Company’s bankers, lenders 
and all other business associations for the continuous support given by them to the Company.

 The Directors wish to place on record their appreciation of the contribution made by employees for their 
continuous support given by them to the Company at all levels during the period under report. The Board 
acknowledges the confidence and continued support and looks forward for the same in future as well.

For and on behalf of the Board of Directors 
For Maanaveeya Development & Finance Private Limited

Date: August 18, 2023
Place: Hyderabad
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Dr. G. Gouri Sankar
Managing Director

DIN: 06788500

Sd/- 
Ms. Mohua Mukherjee
Independent Director

DIN: 08714909
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Annexure-1

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES
1. Brief outline of the Corporate Social Responsibility (CSR) Policy:
 The Company’s Corporate Social Responsibility (CSR) Vision is to make concerted efforts towards 

empowering people for a better life. This includes preventing malnutrition, promoting education, sanitation, 
employment-enhancing vocation skills, supporting inclusiveness (e.g. supporting access to artificial limbs 
for physically handicapped adults and children, and preventing vision loss from cataracts for those unable 
to afford surgery), empowering women and ensuring environmental sustainability through introduction 
of clean energy technologies etc.. All CSR activities are carried out pursuant to the provisions of the 
schedule VII of the Companies Act, 2013.

 The theme of empowering people for a better life is consistent across CSR and the company’s business 
operations. The former provides grant-supported activities for target groups that are not able to borrow, 
while the regular business of the company is to provide access to microfinance loans through wholesale 
MFI partners. Surpluses generated from the main business are deployed for the CSR activities. Therefore, 
the parent company’s (Oikocredit’s) overall mission, which is to generate positive social impact and touch 
many lives, is met through all aspects of the Company’s activities, both in CSR and also non-CSR. The 
company decided to allocate and spend 2.3% of average net profit under CSR this year, against the 
mandatory 2%, which is a true reflection of its developmental agenda. Hence the Company is proud to 
call itself a full-fledged Social Impact Investment company in all respects.

 It was also decided to hold minimum 2 CSR Committee meetings from next year  for effective implementation 
and monitoring of CSR projects.

2. Composition of the CSR Committee:

S.No Name of Director Designation

Number of 
Meetings of CSR 
Committee held 
during the year

Number of 
Meetings of 

CSR Committee 
attended during 

the year

1 Mr. Brij Mohan Member, Non-Executive Non-
Independent Director 1 1

2 Ms. Mohua Mukherjee Member, Independent Director 1 1

3 Dr. G. Gouri Sankar Member, Managing Director 1 1

3. Provide the web-link where Composition of CSR Committee, CSR Policy and CSR 
projects approved by the board are disclosed on the website of the Company:

 www. maanaveeya.org

4. Provide the details of Impact assessment of CSR projects carried out in pursuance 
of sub-rule (3) of rule 8 of the Companies (Corporate Social responsibility Policy) 
Rules, 2014, if applicable (attach the report):

 Not applicable for the financial year under review.

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of 
the Companies (Corporate Social responsibility Policy) Rules, 2014 and amount 
required for set off for the financial year, if any:

S.No. Financial Year Amount available for set-off from 
preceding financial years (in ₹)

Amount required to be setoff for the 
financial year, if any (in ₹)

- - Nil Nil
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6. Average net profit of the company as per section 135(5):₹ 4,342.18 Lakhs
7. (a) Two percent of average net profit of the company as per section 135(5): ₹  86.85 Lakhs

(b)  Surplus arising out of the CSR projects or programs or activities of the previous financial years: Nil

(c)  Amount required to be set off for the financial year, if any: Nil

(d)  Total CSR obligation for the financial year (7a+7b-7c): ₹  86.85 Lakhs

(e)  Excess CSR budget amount approved over and above 2%: ₹  13.15 Lakhs

(f)  Total budgeted CSR amount approved for FY 2022-23: ₹ 100 Lakhs

8. (a) CSR amount spent or unspent for the financial year:

Total Amount 
Spent for the 

Financial Year (₹in 
Lakhs)

Amount Unspent (in ₹₹in Lakhs)
Total Amount transferred to 

Unspent CSR Account as per 
section 135(6).

Amount transferred to any fund 
specified under Schedule VII as per 

second proviso to section 135(5)

Amount  (₹in Lakhs) Date of Transfer Name of the 
Fund Amount Date of 

Transfer
49.67 50.33 April 21, 2023 NA
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(d)  Amount spent in Administrative Overheads: Nil

(e)  Amount spent on Impact Assessment, if applicable: Nil

(f)  Total amount spent for the Financial Year (8b+8c+8d+8e): ₹ 49.67 Lakhs

(g)  Excess amount for set off, if any: Nil

S. No. Particulars Amount (₹ in Lakhs)

(i) Two percent of average net profit of the company as per 
section 135(5) 86.84

(ii) Total amount spent for the Financial Year 100
(iii) Excess amount spent for the financial year [(ii)-(i)] 13.15

(iv) Surplus arising out of the CSR projects or programmes or 
activities of the previous financial years, if any -

(v) Amount available for set off in succeeding financial years 
[(iii)-(iv)] 13.15

Notes: a. Total amount spent (ii) includes ₹ 50.33 lakhs of transferred unspent CSR amount

b.  Board decided to spend an Excess amount of ₹ 13.15 lakhs over and above 2% required under sec. 
135 and will not be set-off against the future years obligations.

9.  (a) Details of Unspent CSR amount for the preceding three financial years: Nil

S. 
No.

Preceding 
Financial 

Year

Amount 
transferred to 
Unspent CSR 

Account under 
section 135 (6) 

(in ₹)

Amount 
spent 
in the 

reporting 
Financial 
Year (in ₹)

Amount transferred to 
any fund specified under 

Schedule VII as per section 
135(6), if any

Amount 
remaining to 
be spent in 
succeeding 

financial yea₹

(in ₹)
Name of 
the Fund

Amount 
(in Rs)

Date of 
transfer

Not Applicable

(b)  Details of CSR amount spent in the financial year for ongoing projects of the preceding financial 
year(s):

S. 
No

Proj-
ect ID

Name of the 
Project

Financial 
Year in 

which the 
project 

was com-
menced.

Project 
dura-
tion

Total 
amount 

allo-
cated 
for the 
project 

(in ₹ 
Lakhs)

Amount 
spent on 
the proj-
ect in the 
reporting 
Financial 
Year (in 
Lakhs)

Cumu-
lative 

amount 
spent at 

the end of 
reporting 
Financial 
Year. (in ₹ 

Lakhs)

Status of 
the proj-

ect - Com-
pleted /

Ongoing.

1 1 Cataract Surgeries FY 2021-
22

On 
going 3.75 1.87 3.75 Completed

2 2 Rooftop solar pow-
er Plant (70 KW)

FY 2021-
22

On 
going 33.6 16.8 33.6 Completed

3 3 Mid-day Meal FY 2021-
22

On 
going 22.5 11.76 22.5 Completed

4 4 Energy Literacy 
Training

FY 2021-
22

On 
going 10 5 10 Completed

5 5

Renovation and 
repair of a gov-
ernment primary 
school Building

FY 2021-
22

On 
going 3.5 1.75 3.5 Completed

6 6 Mid-day Meal FY 2021-
22

On 
going 6.91 Nil 6.91 Completed

Total 80.26 37.18 80.26
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10.  In case of creation or acquisition of capital asset, furnish the details relating to the asset so 
created or acquired through CSR spent in the financial year (asset-wise details):

S.No. Particulars
(a) Date of creation or acquisition of the capital asset(s)

Not Applicable

(b) Amount of CSR spent for creation or acquisition of capital asset

(c) Details of the entity or public authority or beneficiary under whose name 
such capital asset is registered, their address etc.

(d) Provide details of the capital asset(s) created or acquired (including 
complete address and location of the capital asset)

11.  Specify the reason(s), if the company has failed to spend two per cent of the average net profit as 
per section 135(5): Company has spent ~ 2.3% of average net profit as per section 135(5) during the 
year.

12.  Highlights of the CSR projects for FY 2022-23:

 Highlights/ Details of the CSR projects undertaken by the Company and impact created by Maanaveeya 
for the Financial Year 2022-23:

S.No. Name of the 
partner

Supported 
activities Impact created by MV under CSR project

1 LV Prasad Eye 
Institute

Solar Rooftop 
power plant 
with 40 KWP for 
LVPE Institute, 
Vijayawada Branch

Meet the entire electricity requirements of the LVPEI, 
Vijayawada center through the Solar renewable energy. 

Sustainable impact anticipated from the unit are:

• Estimated units of energy generated from 40 Kw 
capacity per year ranges from 50,000 to 53,000 
units. 

• Around 200/equivalent number of surgeries can be 
performed in a year through the estimated savings 
accrual of Rs. 5.28 lakhs plus each year to the poor 
and underprivileged patients.

• Estimated saving of Rs. 132 Lakhs over 25 years 
help the Institute to perform around 5200 plus eye 
surgeries.

• Reduction in COs emission around 43 tons in a 
year equivalent to planting of 1960 grown trees.

2 Akshyapatra 
Foundation

Solar Rooftop 
power plant with 
50 KWP/- kwp) 
for Akshayapatra 
Kitchen, Kandi, 
Hyderabad

Meet the electricity requirements of the LVPEI, 
Mangalagiri, Vijayawada center through the Solar 
renewable energy. 

Sustainable impact anticipated from the unit are:

• Estimated units of energy generated from 50 Kw 
capacity per year ranges from 60,000 to 62000 
units. 

• Can serve mid-day meal for around 400 children 
in a year with the estimated savings accrual of 
Rs. 6 lakhs each year for the children attend the 
government schools.

• Estimated savings of Rs. 150 lakhs over 25 
years help the foundation to serve the children 
with nutritional food to improve their health and 
education.

• Reduction in COs emission around 54 tons in a 
year equivalent to planting of 2450 grown trees.
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S.No. Name of the 
partner

Supported 
activities Impact created by MV under CSR project

3 Rotary Club of 
Jubilee Hills 
Charitable 
Trust

Renovation and 
repairing   of 
Government 
Primary School 
and attached 
Anganwadi Centre 
of Bhagavathguda, 
Rajendranagar, 
Hyderabad 500030

The main objective of the project is to give a safe, 
comfortable, and healthy school environment for 
Primary school and the Anganwadi center attached to 
the school.

Beneficiaries cover under this program are 95 in 
number, they are: 

• 35 Enrolled primary school students
• 30  Lactating and pregnant mothers
• 30 Anganwadi children

Being a primary school at least next 5 years it does not 
require any repair and maintenance.

4 Narayana 
Seva Sansthan 
(NSS)

1. Sponsor for 84 
Nos. Artificial 
Limbs.

2. Sponsor for Skill 
training (Tailoring) 
– 60 participants.

3. Sponsor Lift 
(Elevator) of 
NSS Centre, 
Hyderabad 

4. Rooftop Solar 
power plant 
with 20 kwp for 
NSS Centre, 
Hyderabad

1. Enable 84 differently abled person to lead quality life 
and help them be lead independent life. 

2. Empower women in building skills to support their 
livelihood activities and enhance household incomes 
levels.

3. Support differently abled patients to visit physiotherapy 
treatment without any pain in the Centre to access 
better healthcare and by improving the institution 
infrastructure for long term sustainability.

4. Meet the entire electricity requirements of NSS 
center, Hyderabad through the Solar renewable 
energy. Sustainable impact anticipated from the 
units ranges from 24,000 to 25,000 per year which 
is estimated electricity savings of Rs. 2.4 lac to 2.5 
lacs per year. The Institute can use the saving for 
serving the patients while providing artificial limbs, 
physiotherapy and other equipment free of cost.

For and on behalf of the Board of Directors 
For Maanaveeya Development & Finance Private Limited

Date: August 18, 2023
Place: Hyderabad

Sd/-
Dr. G. Gouri Sankar
Managing Director

DIN: 06788500

Sd/- 
Ms. Mohua Mukherjee
Independent Director

DIN: 08714909
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Annexure-2 
Form No. AOC-2

As on the Financial year ended 31/03/2023
(Pursuant to clause (h) of sub-section (3)of section 134 of the Act and Rule 8(2) of the Companies 

(Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the company with related parties 
referred to in sub-section (1) of section 188 of the Companies Act, 2013 including certain arms' length 
transactions under third provision thereto.

1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil

2. Details of material contracts or arrangement or transactions at arm’s length basis:

₹ in Lakhs

Name of the Relat-
ed Party

Nature of 
the Rela-
tionship

Nature of 
Contracts 
/ arrange-
ments / 
transac-

tions

Duration 
of the 

Contracts 
/ arrange-
men ts / 
transac-

tion

Date of ap-
proval by 
the Board

Salient 
terms of the 

contracts 
or arrange-
ments or 

transaction 
including 

the value, if 
any

Amount 
paid as 
advanc 

es, if 
any

Oikocredit Ecumen-
ical Development 
Cooperative Society 
U.A (Oikocredit)- 
Netherlands

Holding 
Company/ 

Parent Entity

Interest 
Expense on 

ECB
-

27.10.2017

14.09.2018

05.12.2018

29.11.2021

23.02.2023

(6,590) NIL

Oikocredit Ecumen-
ical Development 
Cooperative Society 
U.A (Oikocredit)- 
Netherlands

Holding 
Company/ 

Parent Entity

Reimburse-
ment of 

expenses  
from Parent 

Entity

- 08.12.2021 150 NIL

Oikocredit Ecumen-
ical Development 
Cooperative Society 
U.A (Oikocredit)- 
Netherlands

Holding 
Company/ 

Parent Entity

Mark up fee 
income - 08.12.2021 23 NIL

Dr. G. Gouri Sankar
Key Man-

agerial 
Person

Remunera-
tion -

14.03.2017/

08.12.2021
(131) NIL

For and on behalf of the Board of Directors 
For Maanaveeya Development & Finance Private Limited

Date: August 18, 2023
Place: Hyderabad

Sd/-
Dr. G. Gouri Sankar
Managing Director

DIN: 06788500

Sd/- 
Ms. Mohua Mukherjee
Independent Director

DIN: 08714909



ANNUAL REPORT 2022-23

49



MAANAVEEYA DEVELOPMENT & FINANCE PRIVATE LIMITED
(Indian Subsidiary of Oikocredit)

50



ANNUAL REPORT 2022-23

51



MAANAVEEYA DEVELOPMENT & FINANCE PRIVATE LIMITED
(Indian Subsidiary of Oikocredit)

52

C
O

R
PO

R
AT

E 
G

O
VE

R
N

A
N

C
E 

R
EP

O
R

T
(A

s 
pe

r R
B

I R
eg

ul
at

io
ns

 a
pp

lic
ab

le
 to

 N
B

FC
 C

om
pa

ni
es

)
(A

nn
ex

ur
e 

– 
4 

to
 th

e 
D

ire
ct

or
s 

R
ep

or
t)

M
in

im
um

 d
is

cl
os

ur
es

 C
or

po
ra

te
 G

ov
er

na
nc

e 
se

ct
io

n 
of

 th
e 

An
nu

al
 R

ep
or

t f
or

 F
Y 

20
22

-2
3 

as
 p

er
 th

e 
re

gu
la

tio
ns

 o
f t

he
 R

BI
 a

pp
lic

ab
le

 to
 th

e 
un

-li
st

ed
 N

BF
C

 
C

om
pa

ni
es

:

1.
 

C
om

po
si

tio
n 

of
 th

e 
B

oa
rd

S.
 

N
o

N
am

e 
of

 D
ire

ct
or

D
ire

ct
or

 
si

nc
e

C
ap

ac
ity

 (i
.e

.

Ex
ec

ut
iv

e/
 N

on
- E

xe
cu

tiv
e/

 
C

ha
irm

an
/ P

ro
m

ot
er

 n
om

in
ee

/ 
In

de
pe

nd
en

t )

D
IN

N
um

be
r o

f 
B

oa
rd

 M
ee

tin
gs

N
o.

 o
f 

ot
he

r 
D

ire
ct

or
 

sh
ip

s

R
em

un
er

at
io

n 
in

 IN
R

 
La

kh
s

N
o.

 o
f 

sh
ar

es
 h

el
d 

in
 a

nd
 c

on
-

ve
rt

ib
le

 in
-

st
ru

m
en

ts
 

he
ld

 in
 th

e 
N

B
FC

H
el

d
A

tte
nd

ed

Sa
la

ry
 

an
d 

ot
he

r 
co

m
pe

n-
sa

tio
n

Si
t-

tin
g 

Fe
e

C
om

-
m

is
-

si
on

1
M

r. 
M

ar
in

us
 A

nt
ho

-
ni

us
 V

an
 E

yk
29

-0
5-

20
18

Pr
om

ot
er

 n
om

in
ee

 -C
ha

irm
an

 ti
ll 

15
 M

ar
ch

 2
02

3.
08

13
55

66
10

09
0

-
-

-
-

2
M

s.
 M

irj
am

 T
 L

am
10

-1
2-

20
20

Pr
om

ot
er

 n
om

in
ee

 D
ire

ct
or

08
94

99
67

10
06

0
-

-
-

-

3
M

s.
 M

oh
ua

 M
uk

he
r-

je
e

27
-0

3-
20

20
In

de
pe

nd
en

t 

D
ire

ct
or

08
71

49
09

10
10

1
-

6.
54

-
-

4
M

r. 
Br

ij 
M

oh
an

15
-0

3-
20

15
N

on
- E

xe
cu

tiv
e 

D
ire

ct
or

06
67

21
0

10
10

1
-

7.
19

-
-

5
M

r. 
Pr

am
od

 K
um

ar
 

Pa
nd

a
08

-1
2-

20
21

In
de

pe
nd

en
t  

 D
ire

ct
or

08
15

04
89

10
08

0
-

5.
89

-
-

6
D

r. 
G

ou
ri 

Sa
nk

ar
 

G
ol

la
pu

di
01

-0
1-

20
14

M
an

ag
in

g 
D

ire
ct

or
 (E

xe
cu

tiv
e)

06
78

85
00

10
10

1
13

1
-

-
1*

*

7
*M

r. 
D

av
id

 D
ol

f M
ik

e 
Sm

it
23

-0
2-

20
23

Pr
om

ot
er

 n
om

in
ee

 D
ire

ct
or

In
te

rim
 C

ha
irm

an
 fr

om
 1

6 
M

ar
ch

 
20

23
 to

 3
rd

 M
ay

 2
02

3.
09

83
24

51
02

02
0

-
-

-
-

* M
r. 

D
av

id
 D

ol
f M

ik
e 

Sm
it 

ap
po

in
te

d 
as

 a
n 

ad
di

tio
na

l D
ire

ct
or

 o
f t

he
 C

om
pa

ny
 e

ffe
ct

iv
e 

fo
rm

 2
3r

d 
Fe

br
ua

ry
 2

02
3 

an
d 

M
r. 

M
ar

in
us

 A
nt

ho
ni

us
 V

an
 E

yk
, c

es
sa

tio
n 

as
 

D
ire

ct
or

 w
ith

 e
ffe

ct
 fr

om
 1

5th
 M

ar
ch

 2
02

3.

**
D

r. 
G

 . 
G

ou
ri 

Sa
nk

ar
 h

ol
di

ng
 o

ne
 e

qu
ity

 s
ha

re
s 

as
 n

om
in

ee
 o

f t
he

 O
ik

oc
re

di
t, 

H
ol

di
ng

 C
om

pa
ny

 (B
en

efi
ci

al
 O

w
ne

r)



ANNUAL REPORT 2022-23

53

Details of change in composition of the Board during the financial year 2022-23.

S. 
No. Name of Director

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter  nominee/ 
Independent)

Nature of 
change 

(resignation, 
appointment)

Effective date

1 Mr. Pramod Kumar Panda Regularization and an 
Independent Director

Change in 
Designation

December 08, 
2021

2 Mr. David Dolf Mike Smit Non-Executive Director- 
Promoter nominee Appointment February 23, 

2023

3 Mr. Marinus Anthonius Van Eyk Promoter nominee Director Resignation/
cessation March 15, 2023

4 Mr. Brij Mohan Non-Executive and Non 
Independent Director Re-appointment March 15, 2023

5 Ms. Mohua Mukherjee Independent Director Re-appointment 
(second term) March 27, 2023

Where an independent director resigns before expiry of her/ his term, the reasons for resignation as given by 
her/him shall be disclosed: No such instance and hence Not Applicable

Details of any relationship amongst the directors inter-se shall be disclosed: Nil

2) Committees of the Board and their composition:
i. Mention the names of the committees of the Board:

a. Nomination and Remuneration Committee

b. Audit Committee

c. Risk Management Committee

d. Asset Liability Management Committee

e. Corporate Social Responsibility Committee:

f.  Credit Committee

ii. For each committee, mention the summarized terms of reference and provide the following 
details:

A. Nomination and Remuneration Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Ms. Mohua Mukherjee 1st April 2020 Chairperson- 
Independent Director 1 1 Nil

2. Mr. Marinus Anthonius 
Van Eyk*

3rd December 
2018

Promoter nominee 
Director 1 1 Nil

3. Mr. Pramod Kumar 
Panda

7th February 
2022 Independent Director 1 1 Nil

 * Mr. David Dolf Mike Smit appointed as member of the Committee in the place of Mr. Marinus Anthonius 
Van Eyk effective from 15th March 2023.

 Summarized Terms of Reference NRC:
 Chairperson: At present, Board appointed Mrs. Mohua Mukherjee as Chairperson of the Nomination 

& Remuneration Committee. In her absence, members present at the meeting may elect one amount 
them as chairperson of the Audit Committee or Board may appoint chairperson as an when committee is 
reconstituted.
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 Purpose and Scope: The Nomination & Remuneration Committee is ensure that person to be appointed 
as a Director/in a Senior Management is ‘fit and proper’ and fulfil the prescribed parameters and criteria’s, 
recommend to the Board on Remuneration payable to the Directors, Key Managerial Personnel and 
Senior Management and retain, motivate and promote talent and to ensure long term sustainability of 
talented managerial persons and create competitive advantage.

 Quorum: The quorum for each meeting of the Nomination and Remuneration Committee shall be either 
one third of the total members or two members, whichever is greater and the participation of the directors 
by video conferencing or by other audio-visual means shall also be reckoned for the purpose of quorum. 
The quorum shall be present throughout the Meeting.

 Responsibilities, Authority And Process: reviewing the structure, size and composition (including the 
skills, knowledge and experience) of the Board at least annually and making recommendations on any 
proposed changes to the Board to complement the Company’s corporate strategy, with the objective to 
diversify the Board; identifying individuals suitably qualified to be appointed as the KMPs or in the senior 
management of the Company; recommending to the Board on the selection of individuals nominated for 
directorship; making recommendations to the Board on the remuneration payable to the Directors/ KMPs 
/ Senior Managements so appointed/re-appointed;

 assessing the independence of independent directors; such other key issues/matters as may be referred 
by the Board or as may be necessary in view of the provision of the Companies Act 2013 and Rules there 
under. to make recommendations to the Board concerning any matters relating to the continuation in office 
of any Director at any time including the suspension or termination of service of an Executive Director as 
an employee of the Company subject to the provision of the law and their service contract; and ensure 
that level and composition of remuneration is reasonable and sufficient, relationship of remuneration to 
performance is clear and meets appropriate performance benchmarks.

 B. Audit Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Mr. Pramod Kumar 
Panda

7th February 
2022 Independent Director 4 3 Nil

2. Ms. Mohua Mukherjee 1st April 2020 Independent Director 4 4 Nil

3. Ms. Mirjam t’ Lam 8th February 
2021

Promoter nominee 
Director 4 3 Nil

 Summarized Terms of Reference ACM:
 Chairperson: At present, Board appointed Mr. Pramod Kumar Panda as chairperson of the Audit 

Committee. In his absence, members present at the meeting may elect one amount them as chairperson 
of the Audit Committee or Board may appoint chairperson as an when committee is reconstituted.

 Purpose and Scope: The Audit Committee is responsible for assisting the Board in discharging its 
responsibilities for monitoring the integrity of the Company’s financial statements and the effectiveness 
of the systems of internal controls and to monitor the effectiveness, performance and objectivity of the 
internal and external auditors.

 Quorum: The quorum for each meeting of the Audit Committee shall be either one third of the total members 
or two members, whichever is greater, with at least one Independent Director and the participation of the 
Members by video conferencing or by other audio-visual means shall also be reckoned for the purpose of 
quorum. The quorum shall be present throughout the Meeting.

 Responsibilities, Authority and Process: Recommending for appointment, remuneration and terms of 
appointment of auditors of the company; reviewing and monitoring the auditor’s independence, performance 
and effectiveness of audit process; examining of the financial statement and the auditors’ report thereon; 
approval or any subsequent modification of transactions of the company with related parties; scrutiny of 



ANNUAL REPORT 2022-23

55

inter-corporate loans and investments; valuation of undertakings or assets of the company, wherever it is 
necessary; evaluation of internal financial controls and risk management systems; monitoring the end use 
of funds raised through public offers and related matters; Monitoring Vigil Mechanism of the organization 
and any other relevant responsibility as may be authorized or delegated by the Board from time to time

 C. Risk Management Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Ms. Mirjam ‘t Lam 8th February 
2021

Promoter nominee 
Director 1 1 Nil

2. Mr. Marinus Anthonius 
Van Eyk*

3rd December 
2018

Promoter nominee 
Director 1 1 Nil

3. Mr. Brij Mohan 28th May 2015 Non-Executive 
Director 1 1 Nil

4. Mr. Pramod Kumar 
Panda

7th February 
2022 Independent Director 1 1 Nil

 * Mr. David Dolf Mike Smit appointed as member of the Committee in the place of Mr. Marinus Anthonius 
Van Eyk

 Summarized Terms of Reference RMC:
 Chairperson: At present, Board appointed Mrs. Mirjam t’ Lam as chairperson of the Risk Management 

Committee. In his absence, members present at the meeting may elect one amount them as chairperson 
of the Risk Management Committee or Board may appoint chairperson as an when committee is 
reconstituted.

 Purpose and Scope: The purpose of the Committee is to ensure the efficient and effective management 
of the total risk in the development financing portfolio (i.e. the investment portfolio) of MV, in support of the 
strategy and in line with the risk appetite and the related governance, risk and control framework, when 
eventually articulated. The Committee plays a key role toward the good functioning of the three-lines-of-
defence model within MV. Strategic risks related to regulatory change, operating model, and the business 
model are not within the scope of this Committee; these remain with the MV Board.

 Quorum: The quorum for each meeting of the Risk Management Committee shall be either one third of 
the total members or two members, whichever is greater and the participation of the Members by video 
conferencing or by other audio-visual means shall also be reckoned for the purpose of quorum. The 
quorum shall be present throughout the Meeting.

 Responsibilities, Authority And Process: The Committee is responsible for: Developing and proposing 
to the MV Board concentration limits (aggregate country exposure limits; borrower, sector and product 
line and time bucket sub-limits) and other relevant indicators; reviewing the adjustments to country risk 
made over the last quarter and, if needed, periodically making further adjustments to country risk ratings; 
proposing measures to mitigate country risk and procedures for monitoring conditions in a deteriorating 
country; proposing to the MV Board policies that could mitigate risk in the development finance portfolio 
in order to remain within the risk appetite;  discussing/reacting to the quarterly report from Financial 
Risk before Risk submits it to the MV Board; and preparing topics for the MV Board and performing any 
other action that the MV Board may specifically authorize via a written resolution.
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 D. Asset Liability Management Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Ms. Mirjam ‘t Lam 8th February 
2021

Promoter nominee 
Director 1 1 Nil

2. Mr. Marinus Anthonius 
Van Eyk

3rd December 
2018

Promoter nominee 
Director 1 1 Nil

3. Dr. Gouri Sankar 
Gollapudi

12th 
November 

2014
Managing Director 1 1 1

 * Mr. David Dolf Mike Smit appointed as member of the Committee in the place of Mr. Marinus Anthonius 
Van Eyk

 Summarized Terms of Reference ALM:
 Chairperson: At present, Board appointed Mrs. Mirjam t’ Lam as Chairperson of the Asset-Liability 

Management Committee. In his absence, members present at the meeting may elect one amount them 
as chairperson of the Asset-Liability Management Committee or Board may appoint chairperson as an 
when committee is reconstituted.

 Purpose and Scope: The purpose of the Committee is to monitor asset and liability management within 
MV, in particular that treasury activities and interest rate risk and Forex risk relating to lending operations 
are aligned with MV’s risk appetite. The Committee plays a key role toward the good functioning of the 
three-lines-of-defence model within MV. The authority for daily first-line financial risk management lies 
with Treasury. Strategic risks related to regulatory change, operating model and the business model are 
not within the scope of this Committee; these remain with the MV Board or other relevant Board sub-
committee.

 Quorum: The quorum for the meeting of the Asset - Liability Management Committee shall be one third 
of the total members or two members whichever is higher and the participation of the Members by video 
conferencing or by other audio-visual means shall also be reckoned for the purpose of quorum. The 
quorum shall be present throughout the Meeting.

 Responsibilities, Authority And Process: The Committee is responsible for assessing, monitoring, and 
advising the MV Board on any financial risk to the sustainability of the MV’s business model, including 
currency, liquidity, and interest rate risks; structural issues such as loan pricing and the related margin 
development; the pricing of funding; and capital management (i.e. balance sheet management, including 
the composition of the assets and liabilities). In particular: a) Currency Risk: The Committee assesses 
and monitors the risks related to the foreign currency exposures. For this purpose, the Committee reviews 
the current VAR levels on the net currency exposure against the FX buffers. The Committee advises the 
MV Board on changes to the currency hedging policy in order to stay within the risk appetite, and monitors 
that the current policy is properly implemented. No currency risk for MV as all advances and borrowing 
transactions of company are in local currency. b) Liquidity Risk: The Committee monitors the liquidity 
development and medium- and long-term forecasts, taking into account the investment side (assets) and 
the funding side (liabilities), and advises the MV Board on actions to address liquidity risk. c) Interest Rate 
Risk: The Committee assesses and monitors MV’s current exposure to interest rate risk. For this purpose, 
the Committee analyses the balance sheet on the sides of both assets (mainly the debt instruments in the 
development financing portfolio) and liabilities (sources of funding such as bank loans). d) The Committee 
discusses/reacts to the quarterly report (excluding the sections relating to portfolio risk and credit risk) 
from Financial Risk before Risk submits it to the MV Board.
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 E. Corporate Social Responsibility Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Mr. Brij Mohan 9th June 2018 Non-Executive 
Director 1 1 Nil

2. Ms. Mohua Mukherjee 1st April 2020 Independent Director 1 1 Nil

3. Dr. Gouri Sankar 
Gollapudi

13th October 
2015 Managing Director 1 1 1

 Summarized Terms of Reference CSR:
 Chairperson: At present, Board appointed Mr. Brij Mohan as chairperson of the Corporate Social 

Responsibility Committee. In his absence, members present at the meeting may elect one amount them 
as chairperson of the Corporate Social Responsibility Committee or Board may appoint chairperson as 
an when committee is reconstituted.

 Purpose and Scope: The CSR Committee shall institute a transparent monitoring mechanism for 
implementation of the CSR projects or programs or activities undertaken by the company.

 Quorum: The quorum for each meeting of the Corporate Social Responsibility Committee shall be either 
one third of the total members or two members, whichever is greater and the participation of the directors 
by video conferencing or by other audio-visual means shall also be reckoned for the purpose of quorum. 
The quorum shall be present throughout the Meeting.

 Responsibilities, Authority And Process: The Committee is responsible for: Formulate and recommend 
to the Board, a Corporate Social Responsibility Policy which shall indicate the activities to be undertaken 
by the Company in areas or subject, specified in Schedule VII; To Recommend the activities and amount 
of expenditure to be incurred on the CSR activities herein before; To monitor the implementation of 
Corporate Social Responsibility Policy of the Company from time to time; The CSR Committee shall 
arrange to provide all required inputs to undertake CSR activities and shall review all Social initiatives. 
The CSR Committee, with approval of Board shall include a report on CSR activities in their Annual 
report. Committee shall formulate and recommend to Board an annual action plan in pursuance of CSR 
policy. The Committee shall recommend to the Board of any modifications/alterations in the Project or 
action plan

 F. Credit Committee:

S. 
No. Name of Director

Member of 
Committee 

since

Capacity (i.e., 
Executive/ Non-

Executive/ Chairman/ 
Promoter nominee/ 

Independent)

Number of 
Meetings of the 

Committee

No. of 
shares 
held in 

the NBFCHeld Attended

1. Ms. Mirjam ‘t Lam 8th February 
2021

Promoter nominee 
Director 1 1 Nil

2. Mr. Marinus Anthonius 
Van Eyk*

3rd December 
2018

Promoter nominee 
Director 1 1 Nil

3. Dr. Gouri Sankar 
Gollapudi

12th 
November 

2014
Managing Director 1 1 1

 *Mr. David Dolf Mike Smit appointed as member of the Committee in the place of Mr. Marinus Anthonius 
Van Eyk



MAANAVEEYA DEVELOPMENT & FINANCE PRIVATE LIMITED
(Indian Subsidiary of Oikocredit)

58

 Summarized Terms of Reference CC:
 Chairperson: At present, Board appointed Mr. David Dolf Mike Smit as chairperson of the Credit 

Committee. In his absence, members present at the meeting may elect one amount them as chairperson 
of the Credit Committee or Board may appoint chairperson as an when committee is reconstituted.

 Quorum: The quorum for the meeting of the Credit Committee shall be one third of the total members 
or two members whichever is higher and the participation of the Members by video conferencing or by 
other audio-visual means shall also be reckoned for the purpose of quorum. The quorum shall be present 
throughout the Meeting.

 Responsibilities, Authority and Process: Scrutinizing the loan proposals and if satisfied approving 
the sanction of the loan proposal; Approve / decline credit applications in accordance with the Credit 
Policy/ Loan Policy. Review and approve any deviations from the Credit Policy. Ensure that management 
establishes adequate credit assessment processes and effective controls to identify any deterioration in 
the loan portfolio. Approve any delegation of credit approval authority to Managing Director of Maanaveeya. 
Perform such other allied functions including but not limited to reviewing the statement of overdue and 
NPAs as may be required from time to time.

3) GENERAL BODY MEETINGS: 
 Give details of the date, place and special resolutions passed at the General Body Meetings:

S. No. Type of Meeting (Annual/ 
Extra-Ordinary) Date and Place Special resolutions passed

1 Annual General Meeting 26th September, 2022,  
Hyderabad Nil

4) Details of non-compliance with requirements of Companies Act, 2013:
 There were no non-compliances during the financial year 2022-23

5) Details of penalties and strictures:
 There were no penalties and strictures imposed by any regulatory authorities during the financial year 

2022-23.

For and on behalf of the Board of Directors 
For Maanaveeya Development & Finance Private Limited

Date: August 18, 2023
Place: Hyderabad

Sd/-
Dr. G. Gouri Sankar
Managing Director

DIN: 06788500

Sd/- 
Ms. Mohua Mukherjee
Independent Director

DIN: 08714909
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